
 

 

MEMORANDUM OF AGREEMENT 

BETWEEN 

FOREST INDUSTRIAL RELATIONS LTD. 

 AND 
  

USW LOCAL 1-1937 and USW LOCAL 2009 
  

(Collectively known as “The Parties”) 

 FOREST INDUSTRIAL RELATIONS LIMITED AGREES TO RECOMMEND TO ITS 
MEMBER CONSTRUCTION COMPANIES AND UNITED STEELWORKERS, LOCAL 

1-1937 AND LOCAL 2009, AGREE TO RECOMMEND TO THE MEMBERSHIP 
EMPLOYED BY THESE COMPANIES, THAT THE FIR-USW COAST 2021-2024 

CONSTRUCTION AGREEMENT WHICH EXPIRED ON JUNE 14, 2024, BE 
AMENDED AS FOLLOWS: 

 

The parties herein concur and agree that the 2021-2024 Construction Agreement for FIR 

Accredited Companies is applicable save for the following amendments. 

Note: The new agreement will be updated to be in gender neutral terms 

ARTICLE Ill - UNION SECURITY 

Add a new section to read: 

Section 9: Employee Discipline 

The Company will ensure that whenever an employee is disciplined for any reason, a 

camp/plant committee member, available at the time of discipline, shall be present. In the 

absence of a camp/plant committee member the employee can choose an available 

worker of their choice as their representative. 

ARTICLE IV - SHOP COMMITTEE 

Add a new section to read 

Section 5: Pay for Committee Work 

Plant and Camp Committees shall be granted up to sixteen (16) hours per month on 

Company paid time, in order to investigate grievances. The Company will grant the time, 

in no less than one (1) hour intervals, upon request. 

Further, all grievance meetings will be held at a time that is mutually agreed, and the 

Company will pay for Committee Members' attendance. If meetings are held outside of 

the Committee Members' working hours, they shall be paid the applicable overtime rate 

with a minimum of two (2) hours. 
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ARTICLE VI - WAGES 

Section 1: Rates 

The wage rates for all categories shall be as provided for in Appendix No. 2. The 

following wage increases shall be effective on the following dates: 

Effective June 15, 2024, the wages of all hourly rated employees will be increased by 

four percent (4%). 

Effective June 15, 2025, the wages of all hourly rated employees will be increased by 

three percent (3%). 

Effective June 15, 2026, the wages of all hourly rated employees will be increased by 

three percent (3%). 

Effective June 15, 2027, the wages of all hourly rated employees will be increased by 

three percent (3%). 

Effective June 15, 2028, the wages of all hourly rated employees will be increased by 

three percent (3%). 

Effective June 15, 2029, the wages of all hourly rated employees will be increased by 

the greater of three percent (3%) or CPI (Victoria, all items for year ending 2028). 

Section 2: Miscellaneous  

Add new subsection 

All Tradespeople will receive a general rate increase of three percent (3%) prior to 

the wage increase in Section 1 (a). 

(a) Charge Hands 

Charge Hands - Occupational Rate + fifteen percent (15%) for all hours worked 
and that where past practice is identified where an individual is receiving more than 
their premium, that person shall be grandfathered. 

(h) First Aid Ticket 

Intermediate (Level 2) Certificate - Occupational Rate + fifty cents ($0.50) per hour 

Advanced (Level 3) Certificate - Occupational Rate 

+ one dollar and fifty cents ($1.50) per hour (for non-designated FAA) 
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All wage increases and premium adjustments are effective from June 15, 2024 

Section 2- Miscellaneous 

(f) On Construction Projects, effective the date of ratification of this agreement, a shift 

differential premium of $1.75 per hour shall apply for all hours worked on a 

Construction Project night shift. This shift differential premium shall not apply on 

hours worked that are paid at overtime rates. A Construction Project night shift shall 

be defined as any shift on a Construction Project which commences after 3:00 p.m. 

or before 6:00 am on a Construction Project. 

For maintenance overload work the first shift, which may vary in individual 

operations, is the recognized day shift. Hours worked outside the recognized day 

shift will be regarded as the second and third shifts. A shift differential will be paid 

for second and third shifts which matches the shift differential to be paid to 

maintenance workers under the Collective Agreement of the employing host 

company. A day shift employee working in excess of eight (8) hours will be paid the 

appropriate overtime rate without the differential. Persons employed other than on 

regular shifts shall be paid the differential for all hours worked outside the recognized 

shift. 

 

ARTICLE X - TRAVEL, LIVING OUT ALLOWANCE AND TURNAROUNDS 

Section 1: Out-of-Town Travel 

Amend section to provide: 

(b)Employees shall be entitled to the current CRA rate per kilometer for travel when 
working on out-of-town projects if the Company requests them to take their car. 
Any passengers carried will receive the same travel allowance as the employee 
driving the vehicle. 

Section 2: Local Travel 

Amend section to provide: 

 

(a) Cities, Towns and Villages 

 

In the case of the Greater Vancouver area, employees will receive the CRA mileage 

allowance commencing at the boundary of the area. Employees will receive the CRA 

mileage allowance beyond the boundary of the Greater Vancouver area. 
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Workers travelling from outside the Greater Vancouver Area to jobs within the Greater 

Vancouver area shall be paid either the daily travel allowance or the daily 

transportation allowance, whichever is greater. 

Where an employee is required travel to North Vancouver to a job and travels across 

either the first narrows or second narrows bridge, they shall be paid additional hours 

of travel time each day where travel is beyond the normal commute time. 

(b) Greater Vancouver Area 

As of the date of ratification the Greater Vancouver Area shall be recognized as 
commencing from the Northwest point of West Vancouver city limits east along the 
northern border of West Vancouver and the District of North Vancouver, east 
across Indian Arm to the northern border of Anmore, continuing east on the eastern 
border of Anmore to the northern border of Coquitlam, continuing east along the 
Northern border of Coquitlam to Pitt River, then south along the western banks of 
the Pitt River, continuing across the Fraser River to Highway 15, continuing south 
on Highway 15 to Highway 10, then continuing west on Highway 10 to the 
Tsawawassen Ferry Terminal, in which the Company will pay each employee 
seventeen dollars ($17.00) for each working day as a transportation allowance to 
employees working in the said area and a strip eight (8) kilometers around the 
perimeter of the said area in which no mileage is paid. 

(c) Southern Vancouver Island Area 

Vancouver Island residents who work in this area shall be entitled to a daily 

transportation allowance of seventeen dollars ($17.00) for each working day. This 

rate is variable based on the annual prevailing price of regular fuel per litre on the 

anniversary date of the contract using $1.78 (e.g. Langley, BC the rate at the pump 

at the time of the ratification of the last agreement.) If the price of regular gas 

reaches $2.00 per litre on an anniversary date, the daily transportation allowance 

will increase by two dollars ($2.00) per day. There will be no reduction of the 

existing $17.00 rate even though the price of late has been below this.  

Employees who live in the Southern Vancouver Island Area and are dispatched for 

work in Port Alberni will be entitled to travel time of two (2) hours when traveling 

to the project and two (2) hours when returning home after completion of the 

project. 

Section 3: Living Out Allowance 

Amend section to provide: 

(a) The following living out conditions shall apply to any members who are not bona 
fide residents or who cannot reasonably return home daily. 
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Any member having to travel more than one hundred (100) kilometres one way 
from the place of residence to any new construction project job, shall be paid up to 
the limit of the allowances in the Section based on applicable receipts related to 
the expenses being submitted to the employer prior to the payroll cut-off date for 
the prevailing pay period.  Projects that are either currently underway or have been 
agreed to and signed by the Company up to the date of ratification of this 
agreement will be exempt and governed under the preceding agreement. 

(c)Employees who are not bona fide residents of the district shall be provided with 
living out allowance by the Company based on one (1) person to a room. 

(i) Effective date of ratification the living out allowance for new projects 

awarded after June 15, 2024, will be $175.00 per day; and effective June 

15, 2025, will increase to $180.00 per day) on a seven (7) days per week 

basis. 

(ii) Living Out Allowance shall be paid on layoff day if hours worked exceed 

eight (8) hours. 

(iii) Where accommodation only is provided by the employer, a $70.00 per day 
meal allowance shall be provided, on a seven (7) days per week basis. 

 

ARTICLE XI - HEALTH AND WELFARE -  

Section 2: lnsurance Coverage 

(d)  Weekly Indemnity as follows: 

 
Effective on the date of ratification, the weekly indemnity benefit will be the 
maximum El weekly rate plus $150 per week. 

 
 
 

Section 3: Medical Coverage 

Amend section to provide: 

  

Medical coverage including Extended Health Benefit coverage shall be provided by the 

Company at no cost to the employee. Effective on the first of the month after date of 

ratification, the Extended Health Benefit coverage shall include: 

(b)The vision care limit will be eight hundred dollars ($800) per member or 

dependent in any twenty-four (24) month consecutive period.  This benefit will 

be amended to include the cost of laser eye surgery and/or eye exams. 
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(c) The Physiotherapist / Massage Practitioners’ limit will be seven hundred and fifty 
dollars ($750) per member or dependent per calendar year. 

(d) The Chiropractors / Naturopathic Physicians’ limit will be eight hundred dollars 
($800) per member or dependent per calendar year. 

(e) The Orthopedic Shoes limit will be five hundred dollars ($500) [adults], and three 
hundred dollars ($300) [child] per calendar year. 

(g)The Hearing Aids limit will be one thousand five hundred dollars ($1500) every 

five (5) years. The same one thousand five hundred dollars ($1500) limit will be 

established per member or dependent, every five (5) years, unless there is alternate 

coverage provided for. 

Section 5: Dental Plan  
 

Amend section to provide: 

(iv)Orthodontic lifetime maximum coverage is four thousand and five hundred dollars 
($4,500), increasing to five thousand dollars ($5,000) effective January 1, 2027. 
 

Section 8: Personal Illness or Injury 

Amend section to provide: 

(a) After ninety (90) consecutive days of employment with the Company, an employee, 
for personal illness or injury, is entitled, in each calendar year, to: 
 
(i) paid leave for up to five (5) days, and   

(ii) unpaid leave for up to three (3) days.  

(b) A day's pay shall include daily overtime or other premiums or add-ons, as applicable.  

(c) If requested by the employer, the employee must, as soon as practicable, provide the 
employer reasonably sufficient proof that the employee is entitled to paid sick leave. 
Medical notes requested by the Employer will be paid by the Employer at a cost of up 
to fifty dollars ($50.00). 
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ARTICLE XIV·LEAVE OF ABSENCE 

Section 1: lnjury or Illness 

Amend section to provide: 

The Company may request medical documentation for the purposes of obtaining 

medical clearance and updates on an employee's medical condition(s)/illness(es). 

For the purposes of substantiating an employee's leave, the Company may only 

request a medical note or certificate for an absence longer than three (3) 

consecutive days, unless the employee is required to provide medical notes as part 

of an investigation or problematic absenteeism. 

 

Section 6: Bereavement Leave 

Delete subsection (b) and amend section to provide: 

 

When death occurs to a regular full-time employee's child, parent or spouse, the 

employee will be granted an appropriate leave for which they shall be compensated at 

their regular straight-time hourly rate of pay for their regular work schedule for a 

maximum of five (5) days. This includes stepchildren and stepparents. When death 

occurs to a regular full time employee's brother, sister, mother-in-law, father-in-law, 

brother-in-law, sister-in-law, son-in-law, daughters-in-law, grandparents, grandparents-

in-law and grandchildren, employees shall be compensated at their regular straight-time 

hourly rate of pay for their regular work schedule for a maximum of three (3) days 

ARTICLE XIX - SAFETY EQUIPMENT 

Amend section to provide: 

 

(v)The Company agrees to reimburse regular full-time employees up to one 
hundred and seventy-five dollars ($175.00) per contract year, for steel toed 
boots increasing to two hundred dollars ($200.00) June 15, 2027. Employees 
must have worked five hundred (500) hours in order to qualify. Employees 
are required to submit the original receipt for payment. Employees shall be 
permitted to combine the reimbursement for two (2) consecutive entitlement 
years. 

(b)   The employer shall be required to make available at no cost to those employees who 

are required to wear them, the following articles: 

1. Safety shoes   
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2. Coveralls  3. Caulk Boots 

(c)(e) The Company will reimburse the cost of rain gear of up to two hundred 
dollars ($200.00) per contract year upon successful completion of the 
probationary period. Employees will be required to submit the original receipt for 
payment. 

(d) (f) If the employer does not supply coveralls as provided in (b) then the 
employee shall be entitled to the allowance provided in (c). “If the employer does not 

provide coveralls as provided in (b) then the employee will be entitled to the allowance 

provided in (c).” 

ARTICLE XXIX - DURATION OF AGREEMENT 

(a) The Parties hereto mutually agree that this Agreement shall be effective from and 
after June 15, 2024 or as otherwise stipulated, to midnight the14th day of June 2030, 
and thereafter from year to year unless written notice of contrary intention is given by 
either Party to the other Party within four (4) months immediately preceding the date 
of expiry. The notice required hereunder shall be validly and sufficiently served at the 
Head Office of the Party of the First Part, or at the Local Office upon the Local Officers 
of the Union,  Party of the Second Part, within four (4) months immediately preceding 
the 14th day of June 2030. If no agreement is reached at the expiration of this 
Contract and negotiations are continued, the Agreement shall remain in force up to 
the time an agreement is reached or until negotiations are discontinued, by either 
Party. 

(b) The Parties hereto agree that the operation of Sections 50(2) and 50(3) of the Labour 
Relations Code of British Columbia, R.S.B.C. 1996, c. 244, is excluded from the 
Master Agreement 

 

ALL AMENDMENTS ARE TO BE IMPLEMENTED TO BE EFFECTIVE ON THE DATE 

OF RATIFICATION UNLESS OTHERWISE SPECIFIED IN THE MEMORANDUM OF 

AGREEMENT. ITEMS NOT AMENDED BY THIS MEMORANDUM OF AGREEMENT 

SHALL REMAIN AS PER THE COLLECTIVE AGREEMENT CURRENTLY IN FORCE 

AND EFFECT BETWEEN THE PARTIES. 

 

SIGNED AT SURREY, B.C. THIS   __th  DAY OF NOVEMBER 2025. 

 

FOR UNITED STEELWORKERS    FOREST INDUSTRIAL RELATIONS LTD. 

(on behalf of USW Local 2009)   (on behalf of the Company) 

 

 

 

        

________________________________    _________________________________ 
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         (Al Bieksa)                   (Joseph Stryvoke) 
APPENDIX No. 1 

TRADEPERSON'S TOOLS 

RECOMMENDATIONS FOR POLICING 

• Supervisor on the construction site to compare employee's list to actual tools brought 

to work. 

• Employer and employee are to get a copy of the list. 

• If tools are of low quality this is to be noted on the list, (i.e. for replacement and safety 

purposes). 

• Employees should be instructed that good quality tools are recommended. 

• If a disagreement arises concerning the quality of tools or actual tool count the job 

steward will be called in. 

• The Employer will provide tool lock-ups on job sites. 

The employer will assume the cost of new tools for any new or improved items that 
come onto the market that will demonstrably improve effectiveness or safety of their 
work in coordination with the above provisions realizing that employee input on this 
item is important to the day-to-day operation of the company 
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Appendix No.2 - Wages 

(i) Hourly Rates Effective  Effective  Effective  Effective  Effective  Effective  

    
June 15 

2024 
June 15 

2025 
June 15 

2026 
June 15 

2027 
June 15 

2028 
June 15 
2029* 

                

                

  Journeyman Certified 51.25 52.79 54.375 56.005 57.685 59.415 

  Journeyman   48.96 50.43 51.945 53.505 55.11 56.765 

  Improver 40.45 41.665 42.915 44.20 45.525 46.89 

  Helper 37.91 39.045 40.215 41.42 42.665 43.945 

  Labourer 34.69 35.73 36.80 37.905 39.04 40.21 

                

                

(ii) First Term 75% of the Certified Rate         

  Second Term 75% of the Certified Rate         

  Third Term 80% of the Certified Rate         

  Fourth Term 80% of the Certified Rate         

  Fifth Term 85% of the Certified Rate         

  Sixth Term 85% of the Certified Rate         

  Seventh Term 90% of the Certified Rate         

  Eigth Term 90% of the Certified Rate         

                

                

* denotes rate either increase by 3% or CPI (Victoria, all items for year ending 2028)     

 

e.o.e. 




