
 

  

Rob Douglas, municipal councillor and life long resident of Cowichan Bay, is a strong labour supporter. 

He is excited to be running in the upcoming Provincial election as the Cowichan Valley NDP candidate 

and hopes you will support him so that he can defend working people across the province. 
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This election is extremely important for workers in this 
province. We all remember the devastation of the BC 
Liberals and we have turned a corner in rebalancing 
how our government treats workers in this province. 
We want to make sure the rebalancing continues with a 
strong majority NDP Government. 

It is for these reasons that the Local Union is proud to 
endorse North Cowichan Councillor Rob Douglas to 
represent the NDP in the upcoming Provincial Election. 
Rob is running against Sonia Furstenau the Green 
Party leader in this election. 

The Cowichan Valley has a long history of being 
represented by NDP MLA’s and this year the Party 
intends to take back the Cowichan Valley seat and 
allow the NDP to form a majority government.  This will 
allow the NDP to make more reforms that workers 
need. Reforms the Green Party has been blocking 
since Sonia Furstenau was elected. 

Rob Douglas has roots going back five generations in 
the Cowichan Valley. Those roots include a strong 
commitment to Unions and the rights of working 
people. Rob is an energetic and well qualified person 
with his background in local government including 
being the Chair of North Cowichan’s 5000 hectare 
Municipal Forest.  

The Local Union will be doing all it can  to ensure the 
NDP  regain this seat and ensure workers rights are 
part of the strong platform the NDP has to offer all 
citizens of  BC. 

We encourage our members to go to Rob’s website at 
www.robdouglas.ca and  also to www.facebook.com/
robdouglas.for.northcowichan to see for yourself why 
Rob Douglas has the support of Labour and is the  
candidate all workers can count on to improve the lives 
of everyone in the Cowichan Valley. 

Prior to the Green Party, this Valley was represented 
well by former IWA/USW President Bill Routley. We are 
currently missing the voice workers need. It is why we 
need Rob Douglas so we can have that strong and 
caring leadership again. Your support is critical in 
electing a labour friendly candidate. Please ensure you 
vote and if you can, please volunteer for Rob Douglas 
by calling Ashley Mckay at 250-514-0958.   

Make sure your families know that supporting Rob is 
supporting a strong forest industry and security for your 
job. The green leader has stated publicly that she 
wants all “old growth” forests turned into parks, which 
would decimate the working forest and destroy the jobs 
many members’ families rely on from our renewable 
forest industry. The green leader also advocated to 
have our members legislated back to work during  the 
strike against WFP. While you were fighting for your 
rights against an industry bent on rolling back your 
wages, benefits and rights, the Green Party was 
advocating for the Company’s position in  trying to force 
you back to work which would have ensured 
concessions.  The Liberals and Greens both wanted 
striking members legislated back to work. Thankfully 
the NDP  chose to let the bargaining process  work  
and we were able to  negotiate a good contract, free of 
concessions. This is why your vote is incredibly 
important. With so many issues at stake in this election 
the Valley can no longer afford to have a one issue 
MLA like we currently have in Sonia Furstenau. 

Rob Douglas is endorsed not only by the USW Local 1-
1937, he is also supported by former Cowichan Valley 
MLA Bill Routley, former MP Jean Crowder, current MP 
Alistair MacGregor and Cowichan Tribes Counsillor 
Debra Toporowski among many, many others. Vote 
early if you can; Vote by Mail or Vote in Person, but 
make sure you Vote. 

In Solidarity, Brother Brian Butler 

 

REMEMBER TO CAST YOUR  

BALLOT!!  

YOU CAN MAKE A 

DIFFERENCE  

IN THE UPCOMING ELECTION 

 

You  can order a mail in ballot here: 

 

https://

eregister.electionsbc.gov.bc.ca/

ovr/welcome.aspx#  

https://facebook.us13.list-manage.com/track/click?u=994aad17c7ff56067941eebc4&id=1839d44265&e=8f600452bd
https://facebook.us13.list-manage.com/track/click?u=994aad17c7ff56067941eebc4&id=1839d44265&e=8f600452bd
https://facebook.us13.list-manage.com/track/click?u=994aad17c7ff56067941eebc4&id=1839d44265&e=8f600452bd
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 To date, 2020 has been a challenging year in which 
2400 of our members grappled with and succeeded 
against a company bent on rolling back their rights 
and benefits and then followed by everyone running 
headlong into a life-changing pandemic that 
continues to alter how we live and work. Thankfully 
this current summer did not add to those challenges 
with any serious forest fires on the Coast or 
elsewhere. 

Operationally, most of the businesses certified to our 
Local Union are back operating fully during this 
pandemic, yet some are either not fully staffed or 
remain closed. Of those operations that remain 
closed, they include two Chances Casinos (Duncan 
and Campbell River).  

These operations have very sound COVID-19 
protocols in place in which they could operate safely, 
but they remain down the government's list of 
priorities for reopening. This is having a dramatic 
impact on over 100 members who have not worked 
since March. As we believe these operations could 
be operated safely, the Local Union has started to 
reach out to the government to urge them to give the 
operations another look as they are far different from 
a traditional casino that has table games where 
patrons typically sit close together.  

We are joined in this effort by USW Local 2009 in 
the Fraser Valley which also is certified to a 
Chances Casino operation. It is our sincere hope 
that the government gives consideration to the plans 
these operations have developed in order for them 
to open and operate safely. 

Our Local Union has had to adapt to government 
rules and also take a common sense in our 
approach to ensure our members receive the best 
servicing possible while being as safe as possible as 
we conduct business on behalf of the membership. 
Our five (5) offices remain closed to member walk-
ins but individual member meetings are still 
conducted in those offices by appointment only. The 
use of phones, mail, email, and text messages 
remain the main source of communication and 
business being conducted with members along with 
a rapidly increasing amount of video conferencing, 
as well. This will likely be the norm going forward for 
the foreseeable future until government regulations 
related to COVID start to ease. As you may be 

aware, the Local Union has continued to postpone 
area membership meetings due to the regulations 
put in place by Minister Dix and Dr. Bonnie Henry.  

Regular business in the Local including conducting 
bargaining, grievance meetings, and arbitrations has 
had its challenges but our representatives have 
adapted, as have companies and arbitrators on how 
to ensure these essential processes do not get 
delayed for too long. That being said, many 
arbitrations had to be postponed in the months 
following the start of the pandemic which has led to 
a backlog of cases and issues.  

Over the next few months, we will be discussing 
internally how to conduct next year's Local Annual 
Delegated Meeting (LADM). At this time, it looks as 
though we will have to plan for a virtual Delegated 
Meeting in order to conduct the business of the 
Local Union. We will advise the membership well in 
advance of how the LADM will proceed. 

 

“OLD GROWTH” REPORT RELEASED 

On behalf of the members, we continue to engage 
government and various ministers in our efforts to 
seek legislated changes in a number of areas with 
the goal of improving members' job security, safety, 
and access to work.  

Engagement continues regarding our need to protect 
the working forest from those desiring to end old-
growth logging which would fundamentally 
undermine the profitability and sustainability of the 
forest industry and lead to further reductions in the 
annual allowable cut within licences and significant 
job loss. We supplied a submission earlier this year 
as part of the government-appointed review panel 
that took submissions from all forest stakeholders 
and we have continued to meet with government 
officials since that time.  

The Old Growth Report the government 
commissioned was released September 12th  and 
the authors appear to have only focused their 
comments toward those ideas raised by 
environmental non-governmental organizations 
(ENGO’s). The report does not reflect the facts and 
concerns raised by the USW, the forest industry, or 
forest-dependent communities. 
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The USW knows that we are not alone in wanting to 
protect and grow jobs in the forest industry as  
obtaining more jobs per cubic meter from our 
renewable crown forests are an important part of the 
Provincial Government's stated mandate. We 
continue to support that mandate.   

The USW is also supportive of the report's 
recommendation of using a “science-based” 
approach in decision making, which we believe is 
necessary to reduce the emotional decision making 
that has often guided previous government’s 
decisions. However, we caution that the report itself 
is reflective of the panel’s acceptance of ENGO’s 
perspective rather than utilizing “science-based” 
facts. The USW was hopeful that a positive result of 
the report would lead to an end of the valley-by-
valley approach, which historically only leads to 
confrontation and uncertainty, but we will reserve 
judgment on that until we see what parts of the 
report the government may implement. 

It is our sincere hope that the government broadly 
understands the economic and societal needs to 
protect our renewable working forest and its family-
supporting jobs for communities throughout BC.  

The USW Wood Council across BC is supportive of 
the extensive consultation (36-month timeline) 
suggested in the report. It is critical that the 
government fully consults First Nations, workers, 
industry, and other stakeholders in the sector. That 
consultation needs to be in-depth, meaningful, and 
definitely must have extensive knowledge and 
understanding of the socio-economic importance of 
our renewable resource as a guide to any decisions 
that are made.  

The report’s recommendations support inclusion 
and consultation of First Nations, the commitment to 
reconciliation, and a science-based approach that 
will have all stakeholders at the table, which we 
support. 

 

OFFICE OF THE JOB PROTECTION 
COMMISSIONER NEEDED 

We rejoin with USW Local 2009 and our USW 
Wood Council in calling on the government to 
reinstate the Job Protection Act so that when 
permanent or partial closures are announced that 
could impact a large number of employees there is 
a government authority to investigate and determine 

if the operation should be shut down or instead 
ordered to remain open (with conditions). We have 
our own example where a jobs commissioner can 
be of assistance at the WFP Somas Operation and 
a more recent example at Flavell Cedar in USW 
Local 2009 where a profitable cedar mill is being 
permanently closed for redevelopment (property 
values). See USW Local 2009 President, Brother Al 
Bieksa's blog post “Another one bites the Dust – 
A Saga of the Flavell Sawmill Closure“, under the 
news release section on our website https://
www.usw1-1937.ca/ or read it on our Facebook 
page https://www.facebook.com/usw1937. 

 

MANUFACTURED FOREST PRODUCTS 
REGULATIONS – NEEDS TO BE IMPLEMENTED 
WITHOUT FURTHER DELAY 

We continue to press the Forest Minister for 
implementation of the new Manufactured Forest 
Products Regulations (MFPR) which were delayed 
from July 1st until September 30th due to industry 
pressure. These regulation changes are needed to 
prevent companies like Western Forest Products 
(WFP) from taking our manufacturing jobs across 
the border into Washington State. The new 
regulations will reduce the size of all unfinished 
products (0.2 cubic metres to 0.1 cubic metres) that 
can be shipped and has species restrictions as well 
for Western Red Cedar and Cypress.  

Currently, WFP has shifts curtailed in its operations 
on Vancouver Island that should be processing 
much of the product they send to Arlington, 
Washington. Our members deserve to be working 
and processing this lumber. We need the 
government to protect workers in BC.  While there is 
never a good time to export our unfinished lumber 
product and jobs, it is even more ridiculous to do so 
at a time of record lumber prices as we have right 
now.  

The government regulation changes expected to 
reduce the volume of log exports and the 
corresponding manufacturing jobs including an 
export equivalency fee, etc., are also in limbo as the 
regulations were delayed due to COVID at 
industries request. We continue to urge the 
government to implement these necessary changes 
without further delay. The fibre is definitely needed 
here, to not only maintain jobs but to grow the 
number of jobs and revenue British Columbians 

https://www.facebook.com/usw1937
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should expect from our public resource. 

We also continue to be involved in other 
government engagement with and without the USW 
Wood Council on a variety of topics designed to 
enhance USW members and the broader labour 
movements rights in the workplace and expect to 
see some results soon. 

GRIEVANCES AND ARBITRATIONS 

From time to time I like to let the membership know 
how many active grievances and scheduled 
arbitrations are being processed by Local Union 
representatives. It is important to know as the length 
of time it takes from filing a grievance to getting an 
arbitrated decision if it cannot be resolved is lengthy 
and time-consuming. Much of the length of time it 
takes is due to finding agreeable dates for both 
lawyers that fit with available dates for the 
arbitrators. This, of course, doesn’t mean that some 
grievances that go all the way to arbitration do not 
get heard and decided in a timely way. They do. It's 
just not as frequent as it used to be. 

What definitely helps a case advance more quickly 
is ensuring that all of the facts are known prior to 
referring a matter to a lawyer. This is where the 
work of a Chair or Committee member working with 
their Business Agent is crucial. Timely investigations 
and information are very important. 

As of this writing, the Local Union has 86 
outstanding grievances that have been forwarded to 
a Business Agent at one of our five Local Union 
offices and 91 that have been referred to arbitration. 
This does not mean of course that all 86 or 91 will 
be decided by an arbitrator, as many grievances 
and arbitrations are resolved before a hearing takes 
place. 

USW/WFP COLLECTIVE AGREEMENT 
BOOKLETS 

Work on incorporating all the negotiated changes to 
the new 2019-2024 WFP Collective Agreement 
began shortly after bargaining but was delayed due 
to COVID. With that work complete, the document 
was sent off for printing new contract booklets for 
USW/WFP and USW/WFP Me Too operations. 
Printing started on 5000 copies on September 4th 
and is expected to be complete and available for 
distribution in the weeks to follow. The new contract 
booklets are slightly shorter in length but with the 
larger font used this time it required more pages so 

it will be notably thicker. It should still fit in your back 
pocket. 

 

 

 

 

 

 

 

 

 

 

 

 

WFP will be supplying one handbook to each 
member and the Union will be supplying booklets to 
Me Too Members with the parties retaining the 
remaining copies for the term of the contract to be 
issued as needed. 

 

USW 1-1937 Supports the Following South 
Island NDP Candidates: 

 

 

Rob Douglas—Cowichan Valley 

Doug Routley– Nanaimo– North Cowichan 

Sheila Malcolmson– Nanaimo 
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COVID-19 

Since our last reporting on COVID our office access 
is still by appointment only and some of the Officers 
are working from home most days in order to 
mitigate the risk of contracting or spreading the 
virous. All Officers can be reached by their cell 
phones. We are going to maintain this schedule for 
some time to come. I can happily report that none of 
our members have contracted the deadly virous at 
this time. Our membership has been impacted in 
different ways resulting in reductions of members 
working in a couple of our sites because of 
Government guidelines and for sites like our Casino 
members, they have all been on a layoff as the 
Government has not approved reopening plans at 
this time. All party’s are working on trying to find a 
solution but it has not come to fruition. As most are 
aware, there has been an uptick of people 
contracting the virous since the 1st of September 
Provincially, but the island and outlying coastal 
areas have been able to keep the numbers of 
increases down. Hopefully we can maintain this 
moving into the fall and winter months ahead. Keep 
up the good work!!! 

Long Term Disability 

With regards to Long Term Disability (LTD) changes, 
we have finally managed to implement a one-year of 
LTD benefits for people over the age of 60 that have 
become disabled. The implementation date was 
June 1st, 2020. This means that a member that 
became eligible for LTD after June 1st will be able to 
receive LTD benefits for one year after the eligibility 
date.  

The rule changed was a person that was disabled 
and eligible after the age of 60 after June 1

st
 could 

make application for LTD but would have to provide 
medical evidence that he/she would be able to 
return to the workplace before the year had ended. 
This has had a huge impact on our aging 
membership as more and more are not retiring until 
much later and with the medical system being back 
logged injuries were taking longer to recover from. 
COVID has only exacerbated this situation having 
members not being able to get into see doctors in a 
timely fashion and often waiting for months and 
years for testing and scanning. With this initiative it 
will help the members financially during their 
recovery, or waiting times, or before making the 
decision to retire.  

The LTD Plan is also launching three new videos on 
explaining of what the Plan is all about. They are 
called “Your Long Term Disability Plan and 
Rehabilitation Service, “What to do when you 
become disabled” and, “Rehabilitation Services”.  
They are now on the IWA Long Term Disability and 
Rehabilitation website. All you have to do is log on 
and go to their library on the top bar and click on 
videos and all three are there for your viewing . They 
are very informative videos and I ask that you take 
the time to view them. They will become public this 
month and as soon as they do, we will have a link 
put on our website for easy access.  

USW Coastal Health & Welfare  

With regards to the H&W Trustee deadlock debacle 
in the argument of “whether the employer was to 
maintain benefits during the recent Western strike” 
by virtue of an agreement reached in 1993 by all 
parties of the day. This agreement has long been 
utilized in many of the strike actions up to the most 
recent where it was challenged by Western. This 
brought the Trustees of the Health and Welfare Plan 
to polarized positions and it was taken to arbitration. 
Arbitrator Hatch heard the arguments and came up 
with an Award in favour of the Union which the 
Industry Trustees sought clarification on. The 
hearing for the arguments for the clarification was 
held July 20th and the Award came back in the 
beginning of August. To our surprise this Award had 
basically overturned the previous Award in many 
ways to the detriment of our members. 
Unfortunately, we are now having to appeal that 
decision for many reasons to correct what we 
believe was an unjust Award. Stay tuned and stay 
safe out there!! 

 

In Solidarity, Brother Pat Kinney    
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LOCAL 1-1937 PROUD TO SUPPORT BC LABOUR 
HERITAGE CENTRE 

The BC Labour Heritage Centre started out as a 
vision of the late Jack Munro in the early 2000’s, 
when he realized that there was a need to preserve 
the rich history of working people in British 
Columbia. Jack’s initial goal was to raise enough 
funds to build a physical location to house archives, 
offices and a theater. Although his vision of a stand-
alone building was never achieved, he was able to 
lobby government and organized labour for funds, 
and in 2004 he was able to establish the BC Labour 
Heritage Centre. By 2008 the focus of the Centre 
shifted to project based programs that would honour 
the memory of working people in BC, and continues 
today to be funded through the support of organized 
labour. 

The BC Labour Heritage Centre works out of the 
USW Local 1-1937 office in Burnaby, where they  
lease three offices. One of the office spaces has 
been converted to a recording studio where they are 
able to do recorded interviews with many labour 
activists who share their experience and knowledge 
of labour history in BC. The offices are used by the 
Executive Director Donna Sacuta, and the Project 
Manager Bailey Garden. 

The Centre has embarked on countless projects 
over the years including Labour History lessons in 
BC high schools, Labour History Walking Tours, 
Knowledge Network video series, and many more 
projects too numerous to name in this article. One 

project of note that I would be remiss not to mention 
is their collaboration with Rod Mickleburgh and 
Community Savings Credit Union in writing the very 
popular and amazing book, “On The Line”, which 
was published in 2018, and chronicled the history of 
the British Columbia Labour Movement. If you are 
interested in the history of labour in BC I highly 
recommend that you read this book. 

 

 

 

 

 

 

 

 

Our Local Union has been proud to contribute to the 
success of Jack Munro’s vision, as a proud Union 
that has it’s own long and epic history in this 
province from back in the IWA days through to our 
present days as the United Steelworkers. We will 
continue to support and recognize the important 
work that the BC Labour Heritage Centre does of 
keeping our history and the history of labour in BC 
alive for generations to come. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
You can visit the BC Labour Heritage Centre website 
at www.labourheritagecentre.ca 

 
 

In Solidarity, 
Brother Rick Nelson 

From (L): Donna Sacuta, E- Director, Al Cornes, Board of Directors, 

Bailey Garden, Project Manager, Rod Mickleburgh, Author 

Jack Munro, BC’s working class hero 

http://www.labourheritagecentre.ca
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With the fall weather upon us most crews are back 
to work on the South Island with a couple of the 
Mosaic operations being the last to start up. While I 
haven’t had many issues in the bush arise from 
COVID-19 the pandemic has delayed arbitrations 
and Labour Board hearings. I recently had my first 
arbitration by “Zoom” online video conference 
against Star Contracting not recalling employees by 
seniority. We are currently awaiting the Arbitrators 
decision.  

Since the start of the pandemic, I have also had one 
in-person mediation with social distancing protocols 
in place. This mediation was with Mount Sicker for 
having non-union shop personnel in various certified 
operations for Island Timberlands and TimberWest. 
After two days of mediation, progress stalled 
because Mount Sicker refused to pay a dollar value 
to compensate employees that were short changed 
on their pension credits. Arbitration dates are being 
rescheduled. 

Mount Sicker has also terminated two fallers in the 
last few months. This approach seems consistent 
with the company ploy to not have fallers as 
employees, which is one of many grievances with 
this company proceeding to Arbitration.  

Franklin River also has many grievances with the 
various contractors. Many of these grievances are 
for not recalling by seniority and contracting out. The 
Committee has done a great job of gathering 
information and working together which has resulted 
in several grievances being resolved at the operation 
level.  

At the time of writing this article Local 1-1937 has 
still not been advised by Government if they will 
allocate the money requested for employees who 
lost work due the a portion of Timber Forest License 

(TFL) 44 being awarded to the First Nations which 
reduced the cut or Annual Allowable Cut (AAC) on 
TFL 44.  

As many of you are aware Don Bahen of Coastline 
Forestry and Best Managed Forest sent a large 
amount of equipment to the recent Ritchie Brothers 
Auction. While contractors can lease equipment for 
their operations, in this case it is highly anticipated 
this is a scheme for Bahen to contract out phases of 
his operations. Fortunately we now have four 
umpires listed in the Collective Agreement which will 
assist in getting cases like this to Arbitration much 
quicker.  

Non-union contractors have been contacting various 
Business Agents of the Local to “sign up” their 
companies to bid on work in various certified 
operations. Local 1-1937 has taken the direction to 
not sign up more non-union contractors for a variety 
of reasons, including certified operations being 
below their Article XXV snapshot numbers or while 
there are existing Union contractors that are not 
working or on a reduction.  

2020 has been an extraordinary year to say the 
least. Hopefully 2021 will be a much better year. In 
closing, remember to always stay safe at home and 
at work. 

 

 

In Solidarity, 

Brother Richard Arnason 
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It has been a relatively good summer for logging 
weather-wise. Once COVID-19 protocols were 
implemented, the pandemic did not slow down 
logging production. Most employees of Western 
Forest Products and their  contractors have had a 
comparatively good year since the end of the strike.  

The employees of contractors who work for Mosaic 
have not been working since December, except for 
some cleanup of blocks. They have now started 
back logging after the September Labour Day 
weekend. It takes some time to get wood on the 
ground until all crews are back working. My 
understanding is that all three contract crews for 
Oyster River Division, Strongback, Fall River and 
Klaus Posselt Logging will work till year end, then it 
will be going down to two contractors on that cut. 
The Local Union will soon be meeting with Mosaic 
over the process.  

Mosaic has put out bid packages to more than the 
three contractors, so the only thing for sure is that 
the employees will have their successorship rights. 
As well as this process, we are dealing with Mosaic 
Northwest Bay over a Consent Award we  received 
regarding volumes for the Mt. Sicker Alberni crew 
that is not being lived up to.  

We are waiting for an Arbitration date for River City 
Logging, (falling contractor for REHN Enterprises) 
over not paying as per the Collective Agreement. 

I recently got a surprise call to be in Gold River the 
following day for an unexpected meeting with WFP 

and the crew. WFP has put out a Request For 
Proposals (RFP) for a contractor to take over Gold 
River Logging and the Dryland Sort, either separate 
or together. The seniority lists will stay separate. 
The crews and I were caught off guard by this. The 
crews are  good, hard working members who feel 
betrayed by these measures. The Collective 
Agreement allows WFP to do this, so all we can do 
is negotiate a smooth transition to ensure the rights 
we are entitled to. If there is more than contractor 
bidding, the Local Union will have some say on 
who it will be.  

Another issue I’ve been dealing with is a severance 
issue at Franklin River over volume lost because of 
the Maa-nulth First Nations Treaty. This a long 
standing issue, which we were advised in July that 
we would have an answer by the end of August. 
Two days before the end of August, the 
Government said the job loss needed more proof. 
This  case has been validated before and this extra 
time will allow for an iron clad case to be built and 
presented back to the Government. The Forest 
Ministry has advised they will postpone discussions 
until after the Provincial election. 

 

In Solidarity, 

Brother Norm Macleod 

Health Tips for 2020 (World Health Organization) 

• Eat a healthy diet 

• Consume less salt and sugar 

• Reduce intake of harmful fats 

• Avoid harmful use of alcohol 

• Don’t smoke 

• Be Active 

• Check your blood pressure regularly 

• Get tested (HIV, HEP B, TB,STD’s) 

• Get Vaccinated 

• Practice safe sex 

• Cover your mouth when coughing or sneezing 

• Prevent mosquito bites 

• Have regular check-ups 

• Drink only safe water 

• Breastfeed babies from 0-2years and beyond 

• Talk to someone you trust if you are feeling down 

• Take antibiotics only as prescribed 

• Clean your hands properly 

• Prepare food correctly 
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The Provincial Election is underway in North Island 
communities. 

It has never been more important to ensure that the 
North Island maintains a voice in government that 
supports working people. With Michele Babchuk 
running for the NDP, we have that candidate and that 
voice. 

What we do NOT need is an MLA who sides with big 
business. Norm Facey is running for the BC Liberals 
and it’s clear from his history that, if he were the MLA 
when we were striking against WFP’s massive 
concessions including on pensions, wages and job 
security, he would have joined with other BC Liberals 
in forcing our members back to work. That would have 
allowed WFP to undo the pressure our members 
applied, which ultimately forced WFP to withdraw their 
concessions and agree to important gains for our 
members. 

Our current NDP government did not intervene to 
force a settlement because they listened to the voices 
of working people. They allowed the parties to bargain 
a contract with a level playing field.  

The BC Liberals were on record supporting WFP’s call 
to legislate an end to our fight that would have gutted 
our contract. Electing a BC Liberal like Facey would be 
a huge backwards step for workers’ rights in the North 
Island and would undermine your Union. 

The United Steelworkers enthusiastically endorse 
Michele Babchuk, who is a Campbell River Councillor 
and Chair of the Strathcona Regional District. We urge 
all of our members to support her campaign by 
volunteering, speaking to friends and neighbours and 
especially by voting for her in an advance poll, by mail 
or on election day October 24. Make sure you are 
registered and make sure you vote, as every vote 
counts. 

We have Michele’s back and we know she will have 
ours. 

 In Solidarity, Brian Butler 

 

USW SUPPORTS THE FOLLOWING MID AND 
NORTH ISLAND CANDIDATES 

 

Ronna-Rae Leonard - Courtenay-Comox 

Michele Babchuk - North Island 

Josie Osborne - Mid Island-Pacific Rim 
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 As I sit and write this report, the Jack Miller 

grievance turned six. We have dates for the 

arbitration in January 2021. The grievance is about a 

violation of Article XXV and Western Forest Products 

not living up to a Letter of Understanding. We hope 

that this arbitration will be the end of the case. It has 

been stalled for health reasons and the death of a 

WFP lawyer, inter-party conferences and a side 

arbitration to determine if we could use parts of our 

evidence. There are three other Article XXV 

grievances that are in line to be heard as well. All 

three are out of the Englewood Forest Operation 

falling department, as Jack Miller’s is. 

We were able to come to a settlement on a 

grievance with Holbrook Dyson Logging regarding a 

termination. We are awaiting an arbitration with Dyer 

Logging regarding a termination there as well. Due 

to the courts being backlogged during the pandemic, 

we are awaiting dates for Dyer Logging. 

TFL 6 currently has a problem with securing cutting 

permits, which means Holberg, Jeune Landing, Port 

McNeill Forest Operations and Quatsino Sort will all 

be affected shortly. It is hard to believe with the price 

of lumber at $960 per thousand board feet that the 

company  is having this difficult time. Since October 

2018, I have had three meetings with the BC Forest 

Service on cutting permit approvals. It seems that 

WFP has an internal procedure for acquiring cutting 

approvals and they follow this instead of following 

the procedure set out by the BC Forest Service 

which is why the cutting permits are not coming in a 

timely manner. The lack of cutting permits is 

imminently going to cause layoffs. In talking with 

members from Quatsino Dryland Sort, they see lay 

offs coming in the near future. 

It is hard to believe with WFP making $600 per 

thousand board feet more than they did last year at 

this time, that they cannot negotiate a fair deal with 

Government and First Nations to acquire cutting 

permits. 

 

 

 

 

 

 

 

As I understand it, the mills on the Coast break even  

around $200 per thousand board feet. They are 

doing very well and when lumber is at an 

unprecedented all time high, they choose to shut 

down. I do not own shares in WFP, but the 

shareholders must have a lot of questions. 

The WFP Collective Agreements are out. If you are 

a WFP employee, they shall give you a Collective 

Agreement.  Ask your manager for a copy. 

The FIR Collective Agreements are currently being 

printed and will be distributed by the Local. 

 

In Solidarity,  

Dan Jorgenson 

Be kind, be calm, be safe. 
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It has been a crazy year dealing with COVID -19 and 
everything we took as regular is changing. Hopefully 
moving forward we will see our manufacturing 
operations running at  stable levels. 

As of right now Alberni Pacific Division (APD) is 
running one shift in the sawmill (4x10’s). They have 
just started up the coastal planer on a one shift basis 
and it is expected to have wood in front of it well into 
October, which is a good sign. This means that they 
will be very tight for manning, so it would be nice if 
we saw some hiring in the near future. 

With other mills coming back on line recently there 
have been some changes in management at APD 
and there has been a new manager appointed to the 
mill.  

We have a number of outstanding grievances to be 
dealt with and ongoing issues with how the Drug and 
Alcohol Policy is administered but we will continue to 
work on that. 

The San Mill is running on a two shift basis with the 
new HewSaw up and running. Once all the bugs are 
worked out, this new equipment will create some 
additional employment as the company will want to 
increase production. The HewSaw will be able to 
handle small diameter logs previously not 
manufactured on site. Logs currently left in the bush 
or that were chipped will be processed here for 
lumber. A good example of value added lumber 
manufacturing. 

Duke Point Sawmill is running on a two shift basis 
with most of the outstanding issues there being 
resolved by the hard work of the Plant Committee. 

T-Mar Industries felt the effects of the pandemic  
earlier in the year but they are gradually increasing 
the number of people returning to work and we hope 
that trend continues. 

The Safety Advisory Foundation for Education and 
Research (SAFER) is planning to put on a two day 
workshop on October 22nd and 23rd in Nanaimo on 
Mental Health and first aid. We are planning to send 
some reps from our operations as this has become a 
more open topic for discussion and education. 
SAFER’s mission is to assist workers and employers 
in the BC Forest Industry to improve accident 
prevention and create a healthy environment, both 
on and off the job. To reach this safety goal, SAFER 

has taken a leadership role in the development of 
safety training sessions for workers. 

SAFER IS BETTER 

24/7 

DO YOUR PART 

HewSaw; the latest sawing machine  

HewSaw, a high production saw line 
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It seems 2020 remains a challenge for us all. With all the 
COVID-19 issues, difficulties south of the border, smoke from 
the south and the concerns of our children and grandchildren 
going back to school, it is a genuine struggle to block out the 
worry department. 

On the positive, a huge shout out and congratulations to our 
Steelworker members at the Chemainus Forest Products Ltd. 
Reman Mill. They had over FOUR YEARS with NO lost time 
incidents. What a proud accomplishment for any workplace, 
let alone a safety challenging forest Manufacturing Industry.  It 
has been a difficult couple of years for crews at 
remanufacturing plants in our Local Union. Lack of fiber and 
exported unprocessed wood has cut seniority lists in half or 
more. Hopefully, Government changes to the Manufactured 
Forest Products Regulation (underway at this writing) will 
benefit our members in these smaller mills. All secondary 
processing should stay in local plants to benefit our members 
families, and all who live in our forest dependent communities. 

NEGOTIATIONS 

Bargaining is ongoing for the two Reman mills in Chemainus; 
Paulcan Enterprises Ltd.  and Chemainus Forest Products Ltd.  

The FIR Construction bargaining has been completed and the 
work to update and print the new two year agreement is 
underway. 

 

 

                                            WOW!!! 

CREWS WORKING 

-WFP Saltair Division is working steady with two ten-hour shifts  

-WFP Chemainus Division is working steady with two eight- 
hour shifts with no word of a  3rd shift startup to date. 

-WFP Burleith Log Sort is working a full crew. Paulcan is 
working steady on one shift as is Chemainus Forest Products. 

There are outstanding grievances pending for all of the above. 

The WFP Drug and Alcohol Policy Arbitration is finally finished. 
Expert witness testimony was completed July 29th and 30th. 
The Final Argument was done August 26th and 27th. We are 
now anxiously awaiting Arbitrator Jackson’s decision. 

There is a meeting scheduled with WFP HR to review the 
Apprenticeship procedure including the testing adjustments to 
ensure the procedure is fair and effective. Brother Gary 
Fredrickson will join me on the committee. 

SAFER is sponsoring a course titled “MENTAL HEALTH FIRST 
AID” in late October. This event will host a small socially 
spaced group at the Nanaimo Convention Center and all 
proper COVID-19 protocols will be followed. As with all SAFER 
seminars attendance is for both WFP salaried personnel and 
USW members. 

In closing, thanks to all our Safety and Plant Committees and 
their hard work in these trying times. Let us hope we see some 
positive progress on the COVID-19 front by the next printing of 
Solidarity News.  

In Solidarity, Brother Chris Cinkant 

CONGRATULATIONS TO THE 
EMPLOYEES OF CHEMAINUS 
FOREST PRODUCTS FOR THEIR   
AMAZING SAFETY ACHIEVEMENT.  

 

Pictured in the back row are from left to 
right: Navdeep Lairi, Rori Anderson, 
William Harris, Kiel Newson, George 
Huegle, Eric Hemstalk, Richard Scott, 
Andrew O’Connell, Darren Maclean, 
Alexander Johnston, Surinerpal Parhar, 
Gurmel Dale, Cheyanne Pasanen. Front 
row: Jason Southern, Shane Marsel, 
Reg Pelletier, Jordan McInnis. 

 

WELL DONE !! 
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Hopefully everyone got to enjoy a few days off this 
past summer. As we head into fall most of us are 
hoping our new normal will not be too restrictive or 
crazy although it has felt like the twilight zone since 
March.  
 
Bargaining Update 
 
We have completed bargaining with Coast Mountain 
Fuels. The membership was happy to ratify a three 
year contract with many improvements. In addition 
to a 6% increase over the term they received 40 
hours of paid sick leave, increased boot allowance, 
increased pant allowance, one paid floater holiday, 
increased pension, fully paid eye exam and 
increased vacation allotment.  
 
Notice has been served to commence bargaining 
with C & C Lath Mill. I will be meeting with the crew 
in the next few weeks to determine what terms of 
their contract they are seeking to improve.  
 
We are happy to announce that Sodexo workers 
have ratified a new Collective Agreement in July. 
Congratulations and welcome to our Union!!  
Sodexo provides food and service workers for 
Cedar Valley Lodge in Kitimat BC for the LNG 
project. There are 100 plus employees employed in 
catering, housekeeping, maintenance, commissary 
and front desk work. It is a very large project and 
the site is still being constructed. Together we are 
ironing out  some start up issues but nothing we 
cannot find a solution for.  
 
Closures Due to COVID-19 
 
Two of our casinos are still closed due to 
Government restrictions not allowing them to run. 
Both Chances Cowichan in Duncan and Playtime in 
Campbell River remain closed. Great efforts have 
been taken by the casinos to ensure proper health 
and safety protocols are in place for a re-opening.  
We toured Chances to view what has been put in 
place and it is substantial. Keep in mind there are 
no card tables at our casinos; it is not like Las 
Vegas.  
• Every other machine will be out of service.  
• All people inside the building will be required to 

wear a mask.  
• Small bottles of hand sanitizer will be handed 

out at the door.  
• Extra janitorial staff will be on site.  

• A patron will not go to a machine until it is 
cleaned.  

• The card reader that allows a player to play the 
machine will have a sticker over it to ensure they 
know it was sanitized. Once a player leaves a 
machine they hit the service button so a red light 
will come on, on top of the machine signalling 
the janitorial staff to clean the machine and 
recover the card reader with a “Cleaned!’ sticker.  

• There are plexiglass dividers everywhere to 
protect the employees and the players.  

• Security employees will not have to touch ID, all 
who enter the building will have to use a reward 
card that holds their personal information which 
they scan at the front desk and security is 
signalled if they are able to enter. 

• The food and beverage department will be 
limited and the tables are set up according to 
restaurant guidelines for the pandemic.  

• Cash counting has protocols to follow according 
to Dr. Henry. 

• Signage is posted throughout the site advising of 
COVID-19 protocol. 

 
USW Local 1-1937 President Brian Butler has sat in 
on conference calls with government officials to 
advise of all that has been done to allow our casinos 
to reopen. On a recent call, MLA David Eby advised 
it would likely be into the new year before BC 
casinos are even looked at by Health Minister 
Adrian Dix and Dr. Henry. This is not satisfactory. 
The first round of lay offs have taken place mid-
September for those employees with less than one 
year seniority. How are restaurants, bars, gyms, 
Wall Mart, Canadian Tire and grocery stores any 
better? What protocols are missing that are 
prohibiting our small casinos from reopening? The 
answer is none!  
President Al Bieksa of USW Local 2009 has 
requested a meeting with Brian Butler and Adrian 
Dix to discuss what can be done for all of our casino 
members who have been out of work since March. It 
seems like they have been unfairly lumped in with 
big-time table game playing establishments, which 
is not a fair comparison. We continue to advocate 
for these workers. 

In Solidarity, 
Sister Dusty Palmer 
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Mowi Port Hardy Processing Plant 

The Mowi Processing Plant has never been busier. 
Ranging from 30,000  to 40+ thousand fish 
processed per day!  That is a lot of fish and a lot of 
hard work. Well Done Mowi members! 

This year is a milestone for three long-time Mowi 
members hitting their 25th year anniversary.  
Congratulations to Judy Andrews, Darcy Day and 
John Robichaud. Well done.    

Nobocco 

When the Mowi Fish get moving they also need a 
box to go into. The members at the Nobocco 
Styrofoam Plant in Campbell River provide those 
boxes for them, and others.  This has been keeping 
the Nobocco Members fairly busy at their operations. 
Both of these employers have done a great job at 
implementing safety measures to mitigate risks for 
the members during the current pandemic situation 
while they are faced with an increase in production 
volume. 

   (Photo by Mowi Canada West Facebook page) 

Recreational Facilities 

The Recreational Facilities have had a hard hit this 
year with the current COVID-19 situation and have 
been slowly winding back up with new measures and 
safety practices put into place. Some of these 
facilities have been able to implement work from 
home programs as well as social distancing,  
sanitization practices and safety plans put into 

place . This is a time when everyone is working hard 
collectively, both Union and Company, to ensure 
everyone is safe from exposure while at work. The 
Facilities are not fully operational as of yet and some 
of our members are still on lay off. This has triggered 
seniority retention to run out for the some of the 
junior members in one of our operations. The 
Employer and the Union have agreed to extending 
the benefits for these members, which is a positive 
for the membership.  

Bargaining 

Just recently we have been at the bargaining table 
with Tyee Chevrolet Buick GMC Ltd. It started off 
looking fairly good, but when it came to the monetary  
items the employer tabled a two year roll over at 0% 
increases which was a non-starter for the USW 
Bargaining Committee. The USW Bargaining 
Committee tabled a very respectful and mindful set 
of demands with consideration for the current 
economic situation.  The employer came back with a 
four year proposal with all years at below the cost of 
living wages. Not at all close to parity with 
surrounding competitor wages.  The members voted 
on the employer’s final proposal and it was no 
surprise that it was overwhelmingly voted down. The 
USW and the Tyee employer will be reconvening 
bargaining talks in Fall 2020. Stay tuned for the next 
Solidarity Newsletter to see how that turns out.  

Education 

The Local’s Education Department has had planning 
sessions on the safe roll out of the up coming 
education courses. The first course will be taking 
place in October 22nd and 23rd for Shop Stewards 
Level 1.  It will be at a reduced size to ensure proper 
social distancing. All of our Steelworker courses will 
be conducted with the current tools, and strategies in 
place for safer operations that are within the BC 
Center of Disease control guidelines.  

 

Stay Safe Everyone!  

 

In Solidarity,  

Sister Shelley Siemens  
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As we enter fall and winter seasons with uncertainty 
about where and how the COVID-19 pandemic will 
spread in our communities, USW 1-1937 members 
may have questions about what their rights are in 
the workplace if they need to miss work or have 
safety concerns related to COVID-19 infection or 
risk. 

I’ve set out a general answer to some of the 
pressing questions members may have. You should 
contact your Union representative if you have 
specific questions about your circumstances. 

What are my rights if I need to miss work 
because I have symptoms of COVID-19?  
 
If you have COVID-19 symptoms (as set out on 
Ministry of Health or BCCDC websites) your 
employer should expect you to stay home and must 
allow you to take leave if you have COVID-19 
symptoms. Your employer cannot discipline you for 
doing so as long as your symptoms are genuine. 

You may also have access to short term disability 
benefits (STD) and/or sick leave, depending on your 
collective agreement and the nature of your illness. 
If your Employer does not provide you with paid sick 
leave and you are not approved for STD benefits, 
you may still be eligible for the Canada recovery 
sickness benefit, expected to be passed by 
Parliament soon. 

Your Union representative can help you navigate the 
STD benefit application or help you find out what 
your sick leave benefits at your workplace are. 

What if I have to miss work because my family 
member is sick or if I have health conditions that 
make me especially vulnerable to COVID-19 
symptoms? 

Your employer has a duty to accommodate any 
limitation you may suffer because of your disability 
or family status, unless that accommodation would 
cause your employer “undue hardship”.  

That means your employer will almost certainly have 
to allow you to take a short leave of absence to 
provide childcare to sick kids home from school or if 
there is a COVID-19 case at your workplace and 
you are vulnerable because of an existing health 
condition. 

Longer term absences or accommodations in the 
workplace may also be required of your employer, 
but you will need to get medical documentation and 
should talk to your Union before seeking any 
accommodation that is more complicated or onerous 
on your employer. 

Can I refuse unsafe work because of risk of 
COVID-19 infection? 

Yes, but only if you can show that you have 
“reasonable cause to believe that to do so would 
create an undue hazard to the health and safety of 
any person”.  

Not all hazards give workers the right to refuse. For 
a hazard to reach the standard of an “undue 
hazard”, it must be excessive or unwarranted. 
Undue hazards are more than just a risk of COVID-
19 infection. For example, if an employer has 
complied with your Joint Occupational Health and 
Safety Committee’s recommendations and Ministry 
of Health guidelines for your workplace (e.g., hand-
washing, distancing, mask-wearing inside, etc.) the 
risk is not likely to be an undue hazard.  

However, if you are required to work inside or ride to 
work in the same vehicle with co-workers and your 
employer has not put in any safety precautions, you 
may be able to show an undue hazard, especially if 
there is a higher rate of COVID-19 infections in your 
community.  

Unless you have an emergency requiring immediate 
refusal to work, you should always talk to your shop 
steward or one of the Union representatives on the 
Joint Health and Safety Committee at your 
workplace before refusing unsafe work for reasons 
related to COVID-19 infection risk. 

In Solidarity, 

Steve Rogers, Lawyer 
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I hope this newsletter finds all of you Brothers and 
Sisters happy and healthy. It is certainly a different 
world around us right now.  We will get through 
these trying times, and with each others help and 
understanding, find better ways of doing things in 
life. 
 
Life and work carry on, and we cannot forget the  
basics that keep us safe day to day. 
 
Seat belts have been at the forefront of many 
discussions during crew safety meetings and toolbox 
talks. Putting a seat belt on is such an easy thing to 
do, and such an easy way to save lives.  It amazes 
me how many people refuse to “buckle up”. Whether 
you are the driver of the vehicle or the passenger, 
you have to put your seat belt on! It’s the law. 
 
Yes, it’s the law to wear one, but how do we get 
everyone to do it? You can show people the horrible 
results, statistically and visually, yet they maintain 
the attitude that it will never happen to them. 
 
You show disrespect not only for the law but for your 
fellow workers and your loved ones when you refuse 
to wear a seat belt. 
 
Police can ticket you for not wearing a seat belt 
when they stop you on the highway, but at work in 
our operations, particularly in the logging sectors, we 
have to be our own enforcers. 
 
Too many people are killed or seriously injured 
every year as a result of not wearing a seat belt. 
Workers and their families suffer as a result of 
someone making that simple choice not to wear one. 
 
Unfortunately, many people who are either killed or  
are permanently disabled are the victims of their 
own choice not to wear a seat belt. Some may 
become a moving projectile during a collision, and 
strike co-workers that are buckled up.  
 
I’ve asked people when I’ve seen them or heard 
them openly flaunting the seat belt policy in their 
operation “why” they choose not to wear one. I’m 
sure a lot of you have heard the responses; “Oh, I’m 
way too “good” of a driver to ever be in an 
accident!”, is the most frequent reply. When you ask 
them about the “bad” drivers that might hit them and 

either kill or permanently disable them, because 
they’re not buckled up, you get silly answers. “I can’t 
be responsible for the way other people drive”, 
seems to be a favourite.  
 
It is true you cannot be responsible for the way 
others drive, but you can put your seat belt on to 
protect yourself and others. You can show you care 
about your fellow workers and citizens that are 
simply traveling on that road with this one simple 
act. Most of all you save yourself and your loved 
ones a lot of pain and suffering! 
 
Wear your seat belt! Get in the habit of putting it on 
whether you are at work or not! 
 
You are not showing anyone how tough you are by 
not buckling up. You are showing people how 
ignorant  and disrespectful you are of their safety. 
 
It’s a simple thing to do, so please do it. Buckle up! 

 
 
 
 

In Solidarity, 
Brother Jack Miller 
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Food insecurity in our communities has been 
highlighted by  the pandemic. 
 

The Covid-19 pandemic has revealed the many gaps and 
cracks in our social and economic structures. Unions and 
Union members have rightly focused on important issues, 
like minimum wages, pandemic pay, CERB, protection for 
renters, paid sick leave and other measures to protect 
society’s most vulnerable. 

Food insecurity is another key area where the curtain has 
been pulled back and we should be shocked by what we 
see. Food security is one of the keys to health and well-
being. Food insecurity arises when a household worries 
about or lacks the financial means to buy healthy food. 
Too many people in our society are food insecure on a 
regular basis, even before the pandemic. In our wealthy 
province, about 12% are considered food insecure by the 
BC Centre for Disease Control – that’s over a half a 
million people and includes one-in-six children and over 
one-third of women in lone-parent households with 
children.  

Covid-19 has shown that thousands and thousands more 
live on the edge between being food secure and food 
insecure. We know this by the high demand at food banks 
and the need for additional measures and agencies (such 
as the United Way’s Local Love Food Hubs – pictured) to 
help people facing the crisis of not being able to provide 
the food they need for themselves and their families 
during the pandemic. They are our neighbours, our 
friends, our co-workers and their children, senior parents 
and other vulnerable family members. 

The Union Protein Project (UPP) is a union owned and 
operated charity that has been working on food security 
issues for over 15 years. Unfortunately, 2020 has been 
the Project’s biggest year yet in terms of providing protein 
products to people who need it in western Canada. Three
-quarters of the way through the year, UPP has already 
provided over $1.5 million (retail value) in tuna and 
peanut butter to food banks and food distribution hubs in 
BC, and also to Food Banks Alberta.  

Food is a basic human right. The United Nations 
Universal Declaration on Human Rights, Article 25 states, 
“Everyone has the right to a standard of living adequate 
for the health and well-being of himself and his family, 
including food.” But that is not the case in Canada. In 
such a rich country, it is an economic tragedy that food 
insecurity has become a permanent fixture in our society. 
It is an economic issue because people who have a living 
income are able to access healthy food. People who do 
not have a living income inevitable face food insecurity. 

So, not only are low-wage, precarious workers facing 
COVID-19 on the front-lines; not only are they more likely 

to contract the virus and more likely to lose employment 
due to the pandemic; they are also more likely to face 
food security issues, to need to access a food banks and/
or to regularly face situations where they and their 
families have to sacrifice a healthy diet in order to make 
ends meet. 

UPP heard this loud and clear on a recent on-line 
workshop dealing with “Labour and Food Security in BC”. 
The good news is Unions and their members care, are 
helping out and want to do more in their communities. 
With the support of affiliates like the United Steelworkers, 
the Protein Project is looking to do much more than 
simply providing healthy food through food banks. We are 
looking to build links and partnerships with others doing 
food security work in our communities and to ultimately to 
make our slogan a reality: Food Security Through Good 
Jobs. 

Because that is, in fact, the main way that labour can help 
combat food insecurity – through collective bargaining. 
That means doing everything possible to increase 
unionization and to organize more workers, in particularly 
the precarious and low-wage workers who are most in 
need of better wages and protection of their safety and 
health on the job. It means continuing to fight off 
concessions and raise the bar by negotiating better and 
better contracts for our members, like USW 1-1937 with 
Western Forest Products. It’s what Unions do best. 

If anything good has come out of the pandemic, it is that 
more and more folks realize that we are in this together: 
we are connected and what we do makes a difference. By 
working together we can and will make the changes 
needed to resolve the issues that are ailing our society. 
That includes food insecurity and requires Unions and 
Union members to help in the fight for food as a human 
right in our communities.  

Scott Lunny is a United Steelworkers staff representative 
and the volunteer President of the Union Protein Project, 
a union charity that works for “Food Security Through 
Good Jobs”. Scott is a dues paying members of USW 1-
1937.  

To find out more about the Union Protein Project, visit 
proteinproject.ca. Follow UPP on Twitter 
@protein_project and like “The Union Protein Project” on 
Facebook). 

 

In Solidarity, 

Brother Scott Lunny 
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Vancouver Island Candidates: 

John Horgan: Langford-Juan de Fuca 

Rob Douglas: Cowichan Valley 

Doug Routley: Nanaimo-North Cowichan 

Murray Rankin: Oak Bay-Gordon Head 

Sheila Malcolmson: Nanaimo 

Grace Lore: Victoria-Beacon Hill 

Ronna-Rae Leonard: Courtenay-Comox 

Josie Osborne: Mid Island-Pacific Rim 

Rob Fleming: Victoria-Swan Lake 

Mitzi Dean: Esquimalt-Metchosin 

Zeb King: Saanich North and the Islands 

Lana Popham: Saanich South 

Rob Fleming: Victoria-Swan Lake 

Michele Babchuk: North Island 

                

Lower Mainland Candidates: 

Jennifer Whiteside: New Westminster 

Spencer Chandra-Herbert:Vancouver - Burrard 

Tesicca Truong:Vancouver - Langara 

George Heyman:Vancouver - Fairview 

Nikki Sharma: Vancouver-Hastings 

Melanie Mark: Vancouver-Mount Pleasant 

Adrian Dix: Vancouver-Kingsway 

George Chow: Vancouver-Fraserview 

Mable Elmore: Vancouver-Kensington 

Brenda Bailey: Vancouver-False Creek 

David Eby: Vancouver-Point Grey 

 

Northern British Columbia: 

Jennifer Rice: North Coast 

Nicole Halbauer: Skeena                                                                                                 

Nathan Cullen: Stikine 

 

North Shore and Sunshine Coast: 

Nicholas Simmons:  Powell River-Sunshine Coast                                

Bowinn Ma: North Vancouver-Lonsdale 

 

 

Ensure you make a difference 

and cast your vote in the 

October 24, 2020 BC election. 

Your vote matters. 

Former Cowichan Valley MLA Bill Routley and  4

-term Cowichan Tribes Councillor and 1-term 

North Cowichan Councillor Debra Toporowski 

support Rob Douglas who has deep roots in the 

Cowichan Valley, an excellent understanding of 

the issues facing us today, and the capacity to 

work cooperatively with First Nations and with 

others. They believe Rob is a great asset, 

hardworking and cares about our community 

and he is the kind of person we need to 

represent us in the Legislature. 
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Laughter is a key component of a happy life, and it 
has powerful physical and mental benefits. No matter 
what you are facing, you can learn to laugh and 
benefit from its healing ways.  

Funny movies, sitcoms, cute toddlers, and a good 
friend’s jokes can all offer one of the most powerful, 
natural stress relievers out there: laughter. 

“I think one of the best things is that laughter 
increases your sense of humor,” says Lynda 
Tourloukis, a certified laughter teacher based in Park 
Ridge, Ill. A motivational speaker and life coach, 
Tourloukis says she became interested in the healing 
benefits of laughter after she and her husband spent 
a weekend chuckling and guffawing at a seminar 
offered by the Humor Project, an organization that 
focuses on "the positive power of humor." Now she 
trains other laughter teachers and has become a 
personal laughter advocate.  

Health Boosts from a good laugh: The benefits of 
a good laugh are wide-ranging and can include 
protection from emotional issues like depression and 
improving the health of your heart. Here's what 
experts know about the health benefits of laughter:          

Mental health benefits: Mental health benefits. 
Although you probably can’t laugh off depression, 
one of the many benefits of laughter and a sense of 
humor is that they buffer you against the negatives of 
life that could lead to depression. As an added 
bonus, research shows that people who use humor 
to fight stress also feel less lonely and more positive 
about themselves. And one recent study found that 
humor therapy was as effective as widely 
used antipsychotic drugs — minus the side effects — 
in managing agitation in patients with dementia. 

Physical benefits: Although we can’t yet say that a 
certain number of laughs every day will keep the 
doctor away, studies show that people who say they 
laugh a lot also tend to be in good health and 
generally feel well. Laughter is also one of the most 
commonly used complementary therapies among 
cancer patients, who find that one of the benefits of 
laughter is an improved quality of life.                 

Heart health benefits: Laughter could be healthy for 
your heart, too. Some research shows that when you 
laugh, there is an increase in oxygen-rich blood flow 
in your body, possibly due to the release 
of endorphins, which create a chemical rush that 

counters negative feelings and stress. Activities that 
increase your endorphins include a good 
workout and listening to music you love, and laughter 
deserves its place on the list with these other stress 
busters.                                                     

 Building Laughter into your life: Loving the 
benefits of laughter but don’t feel like laughing? 
Sometimes you have to make a conscious effort to 
laugh. If you’re facing tough times such as a tight 
budget, work stress, or an illness like cancer, it may 
help to learn techniques to bring the benefits of 
laughter into your life. You can try the old stand-by 
recommendations: Rent a funny movie, read a funny 
book, or watch a funny sitcom. Spend time with an 
amusing buddy. Look on the light side. Go places 
that help you remember good times that have made 
you laugh in the past.  

Or you can join the "laughter movement" to learn 
about the benefits of laughter while fighting stress: 
Practice laughter yoga. This specialized 
combination of yoga breathing techniques and 
exhalation creates a self-induced “laugh” that 
provides all the benefits of laughter rooted in humor. 
You can include this practice in your day by adding a 
little “ha ha ha” when you shake hands or introduce 
yourself — to fellow laughter fans, of course! Check 
out Laughter Yoga International for more information. 

• Find a laughter group. “It’s always my 
recommendation to get together with other people to 
laugh. It’s a little hard to laugh alone, unless you 
have practiced it,” Tourloukis says. At Laughter Yoga 
International you can search over 6,000 social 
laughter clubs around the world to find one closest to 
you. 

Have a “woohoo!” Tourloukis hosts a free daily 
laughter call that is only 20 minutes long and ends 
with a laugh-inducing “woohoo!” But she says 
anytime you look at the clock, if it’s 20 minutes past 
the hour, your own “Woohoo!” will help bring a smile 
to your face. 

 

Article By Madeline R. Vann, MPH 

Medically reviewed by Christine Wilmsen Craig, MD 

https://www.everydayhealth.com/womens-health/physical-side-of-stress.aspx
https://www.everydayhealth.com/antipsychotics/guide/
https://www.everydayhealth.com/endorphins/guide/
https://www.everydayhealth.com/fitness-pictures/10-hot-workouts.aspx
https://www.everydayhealth.com/fitness-pictures/10-hot-workouts.aspx
https://www.everydayhealth.com/womens-health/benefits-of-music-therapy.aspx
http://laughteryoga.org/
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Sisters, Brothers and Friends, 

 

I am excited to run as the BC NDP candidate for the Cowichan Valley! 

We need a strong voice for our community who can work alongside Premier John Horgan and the BC 
NDP government, and fight for working people here in the Cowichan Valley and across BC.  

As a life-long resident of the Cowichan Valley, I have a proven track record as a North Cowichan 
Councillor, Union member, and long-time volunteer for the NDP that will help win us back this seat on 
election day. 

My family has deep roots in the local forestry industry, going back generations. We first came to the 
Cowichan Valley to work as fallers in Cowichan Lake during the 1920s. My grandfather and father worked 
for decades as pipefitters in pulp and paper mills along the BC Coast, including Crofton. 

Forestry has been at the heart of the BC economy for generations, and as MLA I will fight to create good 
jobs for working people, increase value-added processing of BC logs within the province, and expand the 
use of mass timber in buildings.  

As a municipal Councillor, I have advocated for the use of mass timber and other wood products in our 
major capital construction projects, including the new Cowichan District Hospital, Cowichan High School, 
and North Cowichan-Duncan RCMP Detachment. 

In building my own home, I used local wood products, wherever possible, including locally-milled red 
cedar, yellow cedar, and Douglas-fir for my timber frame structures, siding, flooring, doors, moulding and 
trim. 

 I hope I can count on your support. We can win back the Cowichan Valley and join Premier Horgan and 
the BC NDP government in defending working people across the province and building a better future for 
everyone!                                                           

Rob Douglas 

 

BC Premier John 

Horgan and NDP 

MLA candidate Rob 

Douglas meet in  

Duncan Sept 28 
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                                 Welcome To United Steelworkers Local 1-1937 

 

We Are A Large Geographic Local Union Representing Workers In All Areas And Sectors Of 

Coastal British Columbia Including All Of Vancouver Island, All Coastal Islands Including Haida 

Gwaii And The Mainland Coast Area From The Alaskan State Border South To The Washington 

State Border. 

 

IWA-Canada (Industrial, Wood And Allied Workers) Merged With The United Steelworkers In 

2004. 

 

Our Local Union Was Created Through The Amalgamation Of Former I.W.A. Local Unions That 

Merged Together Over The Years, Including Locals 1-71, 1-80, 1-118, 1-217, 1-363 And 1-85. 

 

USW Locals 1-80 , 1-363 And 1-2171 Merged In 2009 To Form What Is Now Local 1-1937. In 

2017 Local 1-85 Of Port Alberni Merged With Local 1-1937 To Create One Local Union 

Servicing All Of Vancouver Island And The Coast Of British Columbia. 

 

The Moniker 1-1937 Was Chosen As The 1 Represents The Historic Region 1 Of The Former 

International Woodworkers Of America (IWA) And 1937 Represents The First Year That IWA 

Locals Were Chartered In British Columbia. 

 

Today, USW Local 1-1937 Proudly Represents Approximately 6000 Men And Women On The 

Coast Of British Columbia Working In All Sectors Of The Economy 
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