
 

  

The 230 day forest industry strike against Western Forest Products Inc. was the longest forest industry 

strike in BC in fifty-three years.  Members demonstrated solidarity and resolve to hold strong through 

heat, snow, and flooding.  No concessions were conceded to, and many improvements were gained.  It 

is now time to move forward with our renewed sense of solidarity. 
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“Things our lives revolved around - work, gym, malls, 
movies, society have all gone for a toss as we are learning 
to live without them.  It has taught us that in the end, it’s 
your own home and family that keeps you safe.” 

                                                                  Unknown Author 

  

 

                 

                         

  

 

 

 

 

EFAP 
Employee and Family Assistance Program 

 

 

Contact Numbers 

 

 Duncan 250-746-6900 

 Nanaimo 250-754-8222 

 Comox 250-338-4533 
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 Port McNeill 250-956-3144 
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 Powell River 604-485-2800 

 

 

 

Mission Statement 

 
With compassion, respect, and integrity, we help 

people to build hope, growth, and well-being.  
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 MANY THANKS, AND SOLIDARITY IN ACTION 

This is the first edition of the Solidarity News since 
the last edition was published in March 2019, which 
was over a year ago and prior to the start of the 
strike against Western Forest Products.  With the 
strike now behind us, we will restart our regular 
communications Local Union-wide through this 
newsletter. 

I want to start my report by acknowledging our 
members and thanking them for their sacrifices in 
fighting the good fight during 2019/2020 that 
protected and enhanced their rights, improved their 
wages and benefits, and accepted no concessions.  

The strike was difficult on all forest industry members 
and their families, both financially and emotionally, 
so after 230 days on strike, (July 1st, 2019 to 
February 15th, 2020) the longest BC forest industry 
strike since the Interior Forest Industry strike of 
1967/68 (224 days), we were all happy to see an 
agreement finally reached. 

Our members will long be remembered for their fight 
which protected and advanced the primary Coastal 
Collective Agreement for current and future 
generations of workers. Your conviction and strength 
during our strike were inspiring for everyone in the 
labour movement.  Whether it was the first strike you 
have been involved with or one of many you have 
been a part of since the 1970s, members ultimately 
witnessed what the benefit of working together can 
achieve.  

Older members helped younger members 
understand the history of disputes and the younger 
members gained valuable insight and experience 
into the challenge workers face when an employer 
desires to take away their rights and benefits, rights 
that past generations of members fought so hard to 
create.  The experience, as hard as it was on 
everyone involved, strengthened our solidarity and 
helped our members understand what it takes to 
fight for your rights and laid bare what can happen if 
you don’t.   

I would also like to thank all USW Local 1-1937 
forest industry members who continued to work and 
supported their striking brothers and sisters both 
financially and in spirit.  Your support truly made a 
difference by allowing striking members to stand 

strong and ultimately helped those working to gain a 
good agreement as well. 

A huge thank you to our sister Locals in the USW 
Wood Council, USW District 3 and our USW National 
and International Offices for their support throughout 
the fight for fairness.  From strike assistance to 
donations, to direct on the line support, your help 
was the foundation of our strength. 

We also could not have achieved what we did and 
persevered as long, without the generous donations 
and direct support of the BC Federation of Labour 
and its many affiliated Unions.  As well we received 
overwhelming support from communities, 
businesses, retirees, and many individuals who 
supported our members on the picket line.  Your 
time, donations of all kinds, both direct and in spirit, 
were well received and buoyed our members will.  

Combined, all of this support was crucial in 
maintaining positive morale when summer turned to 
fall and when fall turned to winter.  BBQs and food 
deliveries were important; service and discounts 
from businesses were very helpful; financial support 
from Unions and individuals was critical; presents for 
families during Christmas were off the charts 
generous and essential to our members and their 
family’s spirits.  

We thank everyone who volunteered, coordinated, 
donated, delivered, and worked hard to make it 
happen for our members.  We can never thank you 
enough. 

Finally, a special thank you to our Business Agents, 
Administration Staff, and Picket Captains for keeping 
our offices working and providing the 
communication, organizing, and services our 
members truly needed during this time.  You rose to 
the occasion and put in countless volunteer hours 
that we needed to support our members’ actions.   
Your solidarity was inspiring. 

 

TURNING THE PAGE: THE HOPE OF WORKING 
TOGETHER 

Members were rightfully upset and angry with 
Western Forest Products for how they treated 
members in the last few years of the 2014- 2019 
Collective Agreement (Drug & Alcohol Policy, 
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Alternate Shifts, Labour Relations, etc.), which was 
then exacerbated by their unwarranted concessions 
in bargaining and attacks on members’ rights at the 
Labour Relations Board during the strike. 

That being said, we all need to turn the page and 
work together.  It is incumbent on WFP and their 
contractors to see our members for the assets that 
they are and for our members to help their 
operations succeed with their experience and labour.  
In discussions with WFP reps during the last few 
days of mediation, I got the sense that they not only 
wanted an agreement but wanted to see 
improvements in the relationship.  

It is also incumbent on our Union, WFP, and their 
contractors to ensure they live up to the terms of the 
Collective Agreement.  It will not be easy to turn the 
page, but we must try.  We hope that WFP and other 
companies feel the same and join us in trying to 
rebuild the trust that is necessary for everyone 
involved to benefit going forward.  Time will tell if 
they join us. 

We all succeed when we work together. 

MEMBERS WAITING FOR OPPORTUNITY TO 
RETURN FOLLOWING THE STRIKE 

There are a fair number of members who have not 
yet returned to work following the strike.  Some of 
this was due to the COVID-19 (Coronavirus) 
pandemic but others remain laid off regardless of 
COVID-19 due to management decisions inside 
WFP.  

Some of those remaining off work are members at 
the WFP Cowichan Bay Division, where the planer 
mill which normally operates on a two-shift basis is 
idle, as well as members laid off from the coastal 
planer at Alberni Pacific Division.  Also remaining 
laid off is the third shift at Chemainus Sawmill 
Division which was shut down weeks before the 
strike began.  

If you are a member that remains laid off from a 
WFP operation, please ensure you look into filing a 
Hiring Preference Application with other WFP 
operations (if your layoff has exceeded 60 calendar 
days).  You have the right to be hired before an 
operation hires a new employee off the street, so 
please inquire with your Business Agent if you have 
questions. 

We hope that these members (not yet recalled) have 
either found other employment, have been hired 
through hiring preference, or are recalled to their 
operation soon.  

A Loaning Agreement (separate from hiring 
preference) was negotiated recently with WFP to 
assist members, who have been laid off less than 60 
days, gain work at other WFP operations, prior to 
them hiring off the street.  Please speak to your 
operations Business Agent if you want more 
information. 

As well an agreement was made to utilize laid-off 
WFP members to perform work related to COVID-19 
(cleaning and sanitizing) in operations, rather than 
hiring cleaning contractors. The Local Union 
appreciates that WFP supported these requests for 
work opportunities made by the Local Union. 

In the meantime, laid-off members at Cowichan Bay 
and APD need straight and honest answers about 
what WFP’s plans are for the respective planer mills.   
Members are receiving mixed messages about the 
company’s future plans for these planer operations.   
We would hate to see these planer mills find the 
same fate as the WFP Saltair planer mill that was 
shut down in 2016. 

 

CORONAVIRUS 

Having just come off the longest strike we have ever 
had in the BC Forest Industry, the timing couldn’t 
have been worse for our members to then face the 
worldwide coronavirus pandemic. Thankfully the 
forest industry was designated as essential by the 
government and the delay in getting back work was 
only delayed to get protocols in place to ensure 
workers were able to work safely.  

It is important to note that a fair number of members 
are still out of work due to the pandemic, including 
those who work in Chances Casino (Duncan and 
Campbell River), Recreation Centres (Courtenay 
and Campbell River) and other workplaces that were 
not deemed essential and where social distancing is 
difficult.  We continue to hope that these members 
get back to work soon.  In the meantime, we hope 
these members are taking advantage of the 
Government’s financial programs to try and alleviate 
some of the burdens they face. 

It is clear that this pandemic will lead to profound 
and long-term changes in how work will be 
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Hello all, 

With the strike behind us and COVID-19 hitting right 
at the end of the strike, it seems that we have gone 
onto autopilot from one major issue to another.  At 
the end of the strike, the majority of struck members 
went back to work in the Western Forest Products 
operations in March.  There were a number of 
members who had not returned at the beginning of 
May, due to varying reasons such as COVID-19, 
weather-related issues, and Mosaic curtailing their 
production for export use.  It has produced some 
wild swings in our membership numbers and has still 
not levelled off at this time. 

COVID-19 Pandemic 

I am pleased to report that we have not had any 
positive cases reported amongst our membership 
contracting the virus to date. COVID-19 has 
impacted some of our operations minimally as 
forestry was determined to be an essential service, 
but in other certifications, like our Casinos, it was an 
immediate and total lockdown with the 
announcement of the pandemic.  These members 
went home mid-March and have not returned.  While 
the Provincial Government’s announcement of 
Phase 2 implementation starting June 1st and the 
possibility of Phase 3 starting in early July, there is 
an expectation to get back to some kind of normalcy.  
There is still a fear factor of the unknown, and we do 
not have an expected date of return for those 
members still out, as of  yet.  

Our offices have been closed to walk-ins though we 
have been allowing members in by appointment 
only.  We have minimized the risk of virus exposure 
by having some of our Business Agents working 
from home, as well, most of our meetings are being 
held virtually on the internet.  We are practicing the 
recommended government health protocols of 
frequent hand washing, the accepted 6 foot 
distancing, and disinfecting high touch areas 
frequently.  I think these standards will be with us for 
quite some time.  

Our Powell River group from Olympic returned to 
work after the strike but only at a 60% to 70% 
capacity and is still in a state of flux with members 
being laid off.  It seems strange that Western is not 
keeping enough permits and blocks in front of this 
group at present, especially with the shortage of 
fiber on the Coast.  They are seemingly able to keep 
wood in front of the non-union groups in that area.  
Something is very wrong with this picture.  

Stay safe out there people !!   

 

 

In Solidarity, 

Brother Pat Kinney 

 
 
 

 

 

Links to information and resources related to 
the COVID-19 crisis continue to be available 
through many sources including at: 

 

https://www2.gov.bc.ca/gov/content/
safety/emergency-preparedness-response
-recovery/covid-19-provincial-support 

 

In Solidarity, Brother Brian Butler 
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Skeena Sawmills Inks New Collective Agreement 

It was a long time coming but the members at 
Skeena Sawmills Ltd. now have a new Collective 
Agreement that will bring wages and benefits back up 
to the industry standard during the term of the four 
and one-half year Agreement. 

Skeena Sawmills Ltd., in Terrace BC, has gone 
through some difficult times over the past 12 years, 
dating back to the strike on the Coast in 2007.  After 
the strike was over, the owners at the time, West 
Fraser Timber, decided not to start-up operations of 
the sawmill or planer mill due to the high cost of 
manufacturing in the north and the mill no longer 
being profitable.  This resulted in a permanent partial 
closure and three-quarters of the crew were 
terminated and paid severance pay. The senior 
employees who were left, stayed on to keep the 
chipping operation going, which supplied chips to 
West Fraser Timber’s Eurocan Pulp Mill in Kitimat. 
However in 2010, Eurocan announced the closure of 
the pulp mill, which meant that the chipper would be 
shut down, which resulted in another permanent 
partial closure, and all but the 10 most senior 

employees received a severance package.  The 10 
remaining employees stayed on as security for the 
next two years until the mill was sold by West Fraser 
to Roc Holdings in 2012. 

In 2012, Roc Holdings approached the Union to 
discuss opening the mill again, but said that they 
would need a long-term agreement and major 
concessions to reopen, which they ultimately 
achieved through a difficult set of negotiations that 
was finally agreed to, through a final offer vote 
application by the Company to the Labour Board. 

The new Collective Agreement, which was ratified by 
the membership on May 22, 2020, will finally see the 
wages and benefits back up to par with the industry 
on the Coast by the third year of the Agreement, 
which is a welcome sight for our members who have 
been loyal to the company for all of these years.  

I would like to thank the Bargaining Committee 
members Cory Vandenbroek and Ramesh Parmar for 
all of their help in bargaining this agreement, as well 
as conducting the ratification vote at the mill. 

In Solidarity, Brother Rick Nelson 

With the strike over and most WFP operations and 
crews back to work the Coast Forest Industry faces 
its next challenge. Mosaic (Timberwest & Island 
Timberlands) has curtailed operations due to their 
booms being blocked from export by the various 
manufacturers on the Coast. This curtailment has 
resulted in approximately 650 Union members being 
laid off in November 2019. In 2020, Mosaic started 
operations temporarily to clean up what inventories 
they had on the ground, which has been mostly 
completed now.  

This dispute is mostly between CIPA Lumber and 
Mosaic as these two companies have not reached an 
agreement on supplying log volumes and prices. 
Local 1-1937 did support Mosaic in a bid for three 
months temporary relief for export permits to try and 
get more volume in the log supply chain on the Coast 
and get Mosaic crews back to work.  

Local 1-1937 has reached tentative Collective 
Agreements with Teal-Jones Group and Island 

Timberlands NWB division. We are currently waiting 
for signed copies from these companies so that we 
can vote for the various crews for ratification. 

Westshore Logging has exited the Timberwest 
Woodlands operation and Timberstone Logging is 
temporarily operating in the Cowichan Woodlands 
division to clean up the Westshore inventory.  

While COVID-19 created some challenges in the 
South Island logging operations, thankfully there 
were not as many as anticipated. The most common 
issue was the number of employees riding together in 
vehicles. Unfortunately, the COVID-19 pandemic has 
disrupted the arbitration process. Most, if not all 
arbitrations have had to be rescheduled to later 
dates.  

In closing, during these uncertain and ever-changing 
times, I would like to remind all members to stay safe 
at home, as well as at work.  

In Solidarity, Brother Richard Arnason 
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Greetings From Sunny Port McNeill. 

Our oldest grievance, the Article XXV grievance has 
its sixth birthday on September 18, 2020.  Cake and 
Ice cream will be served at 5 pm.  For this issue, we 
have been in front of Arbitrator Vince Ready twice, 
and have had our dates cancelled twice.  We are still 
before him awaiting dates on this hearing.  

A Tech Change grievance at all three Western 
Forest Products North-Island sorts: Quatsino 
Dryland Sort, Port McNeill Forest Operation, and 
Englewood Forest Operation was heard on February 
24 and 25, 2020.  We are awaiting the Arbitrator’s 
ruling. 

Dyer Logging (WFP logging contractor) should be 
operating back in the Mid-Island Forest Operation 
fully as a few members from there are working in 
Bamfield. 

Holbrook Dyson Logging has had two operations 
going  to Vernon and Head Bay.  We get the odd 
grievance out of them from time to time. 

Englewood Forest Operation is at approximately 
90% worker capacity at present.  WFP has  
someone in cutting up the railroad and salvaging all 
the metal, rail, switches, tie plates, and such along 
with the ties.  They started in Vernon Camp in late 

February 2020, and are now at Woss Camp.  The 
Local has a grievance in, and currently both parties 
are working on resolving it. 

Holberg is a logging machine; if you like to work and 
don’t want much time off, this is the place for you.  It 
seems as though they don’t miss a beat when it 
comes to producing logs on a daily basis.  There 
was an incident that we will attend to and I hope that 
the company will resolve, but it has to do with their 
Drug and Alcohol Policy, so chances are we will end 
up in arbitration.  

Jeune Landing is a camp that has been carrying on 
smoothly without any grievances to be resolved.  
There are rumbles of the shop at Jeune Landing 
Forest Operation and Quatsino Dryland Sort 
amalgamating, but nothing official yet.  

WFP Port McNeill Forest Operation continues to 
produce at a high rate daily.  They too have a very 
steady work year. 

Bonanza Lake Logging is slowly returning to 
production.  Mosaic, the timber company that owns 
the right to cut in the operation, is still contemplating 
how they want to operate in 2020. 

In Solidarity, Brother Dan Jorgenson 

 
 

After one of the longest strikes in BC forestry history, 
I would like to say that even though it was very hard 
on the membership emotionally and financially, it 
was an eye-opening experience for me to see that 
the future of our Union is in good hands.  The unity 
and support for each other, and our collective 
communities during those long eight months was 
overwhelming.  Even after cancelled benefits, and a 
bleak Christmas, the membership held strong. 

With the support of our communities and our Union, 
we held on.  To that point, I would like to say thank 
you to everyone for standing strong, thank you to 
everyone that donated, that organized events, that 
walked the line with us.  We would not have made it 
as long as we did without you.  The solidarity on our 
wonderful Island is something that will never be 
forgotten and is a shining example of how we can all 

come together and take a stand. 

This was the first strike for many, and some at times 
wondering if it was worth it.  The answer is YES!! 

We did not take any concessions, we made  some 
gains and showed the company that our 
communities and our Union are strong and will not 
be divided; the bar has been set.  Hopefully, WFP 
and other employers will take a long look at our eight
-month strike before trying to negotiate unfairly in the 
future. 

To any of our brothers, sisters, or affiliate Unions, if 
and when the time comes I will stand by you. 

One day longer: One day stronger.  For as long as it 
takes. 

In Solidarity, Brother Nolan Paquette 
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This past year has been a challenge, to say the 
least.  Our very long strike with Western Forest 
Products was resolved in February 2020, and on the 
heels of that,  the COVID-19 pandemic hit and has 
changed how we do our work and how we live.  

WFP operations for the most part are back up and 
running, not all to capacity though.  Alberni Pacific 
Division is operating 40 hours per week in the 
sawmill and the coastal planer is still sitting idle since 
the strike ended, with no start-up in sight.  We will be 
meeting with management Friday, June 5, and 
hopefully, we will get some answers as to what the 
future holds for the operation.  

There is  a deal with Huu-ay-aht First Nations and 
WFP that will see WFP turn over 7 % of the mill to 
the Huu-ay-aht Band.  I believe this is to take effect 
early in  2021. 

Duke Point Sawmill is running two shifts in the 
sawmill along with the planer mill.  On a positive 
note, the majority of all grievances have been 
resolved.  

Coulson sawmill is running steady and has started 
training the crew on the new Hew saw that has been 
installed on-site.  This will increase employment  in 
this operation, which is welcomed in the Alberni 
Valley. 

Franklin Forest Products, a custom cut mill just 
outside of Port Alberni, has picked up their 
production as of late.  They rely heavily on accessing 
wood from WFP.  We are currently in bargaining with 
them and hope to have a new contract shortly. 

T-Mar Industries, out of Campbell River, is running a 
smaller crew than normal after taking some 
downtime.  COVID-19 has curtailed their operations.  
We are hoping  that as the province starts to open 
up, they will be able to resume normal operations. 

On a closing note, I would like to say thank you to all 
of the Plant Committees in all of the operations for all 
your hard work.  I hope everyone has a good 
summer and stays safe. 

 

In Solidarity, 

Brother Glen Cheetham 
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The 2019 strike was both an extreme hardship for 
our brothers and sisters, and also an epic show of 
solidarity throughout the dispute.  The Bargaining 
Committee was consistently buoyed by the 
memberships unwavering support and fierce resolve 
in gaining a fair collective agreement.  Our picket 
captains were incredible, working long hours in both 
scheduling, and constantly updating and supporting 
our lines.  There are people who rise up in times of 
struggle, our picket captains were a shining example 
of that.  None of us will ever forget the acts of 
generosity and support from our communities, sister 
Unions, and supporting businesses up and down the 
Island and throughout BC. 

It was a comfort to know our International Office and 
District 3 had our backs throughout the strike. 

So much gratitude to members of the public for their 
visits with picketers, the donations of food, money, 
assorted liquids, and especially words of 
encouragement to our members. 

COVID-19 

Once the contract is ratified you’d think everyone 
may get to work and begin to heal financially.  
Maybe things might return to normal, but no, COVID
-19 arrives and becomes a part of our lives.  

Those of us working through the pandemic have to 
stay safe and healthy for our families at home and 
the community as a whole.  We must follow the 
workplace controls and be ever vigilant to remain 
alert and not become complacent as infection 
numbers decline.  Remember, we have the legal 
right to refuse unsafe work, and are obligated to do 
so if we feel we are unsafe in any work we are 
directed to perform; be it a risk of infection or any 
other situation in the workplace. 

EMPLOYEE AND FAMILY ASSISTANCE 
PROGRAM 

As the effects of isolation and the stresses on the 
family unit mount, it is important we look after 
ourselves and our family’s mental health.  
Vancouver Island Counselling has the capacity to 
set up secure virtual counselling sessions.  I would 
encourage anyone in need to contact their EFAP 
provider for assistance in these trying times.  

Safety 

It has never been more important to abide by the 
slogan, ‘Safety first and production second’. 
Regrettably, in some cases, companies only pay lip 

service to the adage.  We as workers must take our 
safety practices to a new level, as companies are 
now looking for the smallest infraction to discipline.  
While any infraction should not be ignored, there are 
times when some issues become a learning 
opportunity for a worker, and especially a new 
member of the workforce.  Unfortunately, in this day 
and age of camera surveillance and increased 
virtual supervision, it is too easy for management to 
find an excuse to look back to the video on the 
pretense of a mechanical issue, and discover a 
momentary ungloved hand.  While the company and 
the employee should be partners in safety, some 
management prefers to lie in wait, as opposed to 
being proactive with workers.  They prefer to use 
discipline as the learning tool of choice.  While many 
companies have fancy slogans around safety and 
their commitment to a safe workplace, we can 
recognize signs they have remained production 
first.  Here are some questions to consider: 

• Are safety crew meetings cancelled? 

• Are safety crew meetings postponed? 

• Are safety crew meetings cut short? 

• Are safety meeting minutes reviewed by the 
Union co-chair before being posted? 

• Does management address items raised in 
previous crew meetings in the following crew 
meeting? 

• Does management have the regulated minimum 
amount of joint health & safety committee 
meetings? 

• Does management free up all safety committee 
members on shift for attendance at joint health & 
safety meetings?  

Are all proper safety PPE and safety equipment 
available, inspected, and maintained.  The above is 
an exceedingly small list of questions in this regard.  
If the answers to any of the questions are 
unfavourable, it would be fair to question the 
company’s commitment to the SAFETY FIRST part 
of the slogan. 

We all have to be our brothers/sisters keeper when it 
comes to safety; we have to look after ourselves and 
others more than ever in the present workplace. 
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Hopefully, we can gain a small positive out of the 
social distancing we are experiencing.  We are now 
more aware of each other in our surroundings and 
can apply that awareness to our safety vigilance at 
work when things return to some semblance of 
normal. 

As I look back on the safety topic, I have 
recognized the rant above is a lousy recruiting tool 
for safety committee members! It does though, 
reminds me of the commitment and dedication of 
our safety committee members fighting to keep our 
workplace safe.  

Please support your Health and Safety Committee 
members. 

In closing, thank you for the unwavering support 
from our striking members and the entire Local 
Union through the toughest strike in our history.  
The resolve shown in the fight is a shining example 
to all Steelworkers and the entire labour movement.  
It is a clear message to the boss that SOLIDARITY 
is more than just a word. 

In Solidarity, Brother Chris Cinkant 

 

 

     

 

The Local has not published a newsletter since the 
Spring of 2019, although we have increased our 
game on social media, mass text messaging and 
Zoom video conference calls. We will again be 
publishing our Solidarity Newsletter at quarterly 
intervals.  2020 has been an extremely unusual year 
to this point and has changed how we work, play, 
socialize, and live.  I find myself shaking my head at 
the news on tv every night.  Many historical events 
have happened, one after the other, over the past 
12 months.  These ones come to mind: 

• The Local had its longest strike ever with 
Western Forest Products, starting July 1st, 2019, 
and lasted eight months into February 2020.  

• Devastating bushfires in Australia burned tens of 
millions of acres and at least that many animals.  

• American President Trump was acquitted at his 
impeachment trial for charges of abuse of power 
and blocking congress.  

• The coronavirus emerged in early January 2020, 
even though there were reports of it in 
November. It causes an infectious respiratory 
disease called COVID-19.  The World Health 
Organization declared a worldwide pandemic on 
March 11, 2020. The World Health Organization 
reported that 9.9 million cases of COVID-19 
have been reported since the virus started 
spreading and 496,000 deaths. They also 

reported that more than 136,000 cases were 
reported in one day, Sunday, June 7th, showing 
the outbreak is not getting better globally.  

• Lockdowns, quarantines, toilet paper shortages, 
food shortages, job losses, sterile rubber gloves, 
face masks, home-haircuts, and economic 
hardships galore. 

• 2020 summer Olympics cancelled. 
• Weeks of worldwide solidarity shown in massive 

protests for racial injustice after the death of 
George Floyd. COVID-19 social distancing 
protocols took the backseat for hundreds and 
thousands of protesters as they marched in city 
streets across the world for weeks. 

There are many other noteworthy events, but these 
stand out for me.  I hope the remainder of 2020 
plays out on a positive note. 

Bargaining 

In March 2020, we signed off on a new Western 
Forest Products Clerical Collective Agreement. It 
was a three-year term with 2.25%, 2.5%, and 3% 
increases. We gained some improved language on 
maternity leave, extra paid time off for doctors 
appointments, 7.5 hours of pay if the company fails 
to provide a professional development day in the 
calendar year, and a supplement to the contract that 
there must be signage posted to advise that 
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employees may have scent sensitivities.  It was 
unusual we had to struggle to have a health and 
safety sign posted for people that are scent 
sensitive to products, but we did.  Many worksites 
have scent-free policies, which we tried to have 
implemented due to a few people in the building 
with scent sensitivities.  Scented products can 
trigger severe reactions such as respiratory distress 
and headaches.  The company used to have a 
policy and signage posted but they removed the 
signage and the policy without the Safety 
Committee’s knowledge.  One employee brought in 
a doctor’s note advising of the ill effects scents had, 
but it was disregarded by management who said the 
employee’s scent sensitivity was a smokescreen for 
something else. 

We are currently bargaining with the Cowichan 
Valley Regional District. Meetings started in 
November and are ongoing.  The membership took 
a strong strike vote in March, just before the 
pandemic was declared and the provincial state of 
emergency.  The CVRD declared March 17, 2020, 
that Water and Sewer Utility Services, Solid Waste 
Management, and the Rec Centre Refrigeration 
Systems/Maintenance were “essential” during the 
pandemic and thus continuing during the restrictions 
of COVID-19.  We advised that without prejudice to 
our position with respect to the designation of 
essential services in the context of labour relations 
and job action, the Union did not object at this time 
to the list created by the CVRD for this emergency 
purpose.  We made it clear, the Union takes the 
position that waste management and refrigeration 
are not essential services for the purposes of 
Section 72 of the Labour Relations Act, nor is Water 
and Sewer Utilities except in the case of an 
emergency.  Under the circumstances, however, we 
are willing to address any disagreement the parties 
may have on this point at a future date if necessary.  

We thought we had a tentative Memorandum of 
Agreement for the members although there is one 
issue outstanding and we have not yet signed off on 
it.  All parties are working on a solution to move 
forward. 

Coastal Mountain Fuels (CR92) is currently 
bargaining a new contract and negotiations are 
ongoing.  Both parties are confident we will achieve 
a new contract soon.  Some items the crew are 
interested in negotiating into the agreement include 
paid sick days, increases in boot allowance, safety 

pants, RRSPs, and vacation increases.  
 
COVID-19 Pandemic and Operation Updates 

Playtime Casino in Campbell River and Duncan 
Dabbers Casino in Duncan both shut their doors 
when the Government of British Columbia and/or 
the BC Lottery Corporation declared all casinos, 
restaurants, and bars to temporarily close due to the 
COVID-19 pandemic.  Approximately 90 members 
are still out of work as the casino doors remain 
closed. Most employees have been receiving 
financial support from the Canada Emergency 
Response Benefit (CERB) to keep them afloat.  It 
pays $500.00 per week.  Unfortunately for these 
members, casinos will be some of the last on the list 
of places to reopen. 

The employer has drafted language to implement 
the Canada Emergency Wage Subsidy (CEWS).  
They are asking for alterations to the Collective 
Agreement which will have to be reviewed by the 
Shop Committee prior to any Memorandum of 
Agreement being agreed on. 

C&C Lath Mill was affected during the strike due to 
a loss of customers and with COVID-19 they 
continue working a reduced crew.  With the sawmills 
running, their workload should continue to increase.  
We are hoping they will be back to a full crew over 
the next weeks. 

Comox Valley Distribution (Victoria, Nanaimo, 
Campbell River, Port Hardy) During the pandemic 
CVD employees were deemed essential and 
worked straight through except for a few employees 
at each outlet being laid off due to customer stores 
being closed.  Some of the customer stores that 
were shut included Mark’s Work Warehouse, 
Winners, and Sport Chek.  Drivers have been given 
photo ID tags and paperwork to carry in case they 
are pulled over in road checks to ensure that no 
fines are received in the case of travel restrictions.  

We currently have two outstanding grievances at 
the Nanaimo worksite. One on employees not 
getting paid for all hours worked on a Statutory 
holiday and another on Owner Operators getting an 
unpaid day off in lieu for working on the holiday.  
The first one is likely to go to arbitration as there is 
no movement from the employer who will likely try to 
establish past practice that would amount to an 
estoppel. 
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School District 79 put in a lot of work developing a 
plan to give employees and children a safe 
workplace amid the pandemic.  All employees were 
deemed essential and the Ministry of Education 
implemented a gradual and controlled restart plan to 
increase in-class instruction while using health and 
safety measures to reduce the transmission of 
COVID-19.  The Shop Committee gave a lot of input 
and spent time each week on Zoom calls with 
management offering feedback to ensure concerns 
were addressed.  A shout out to the committee for 
all of their work.  A Letter of Understanding was 
implemented with suggestions from both parties to 
allow for some flexibility, with a consultation to 
implement alternate duties or hours to keep people 
working with the safety of all at the forefront.  

Grievances on postings continue to come forward 
and are ongoing. 

One issue that was settled, was a complaint 
regarding a grounds position involving lay off and 
recall.  In February 2020, the Local’s 25-member 
Executive Board heard an appeal made by a 
member regarding the stripping of seniority rights 
caused by my actions. The Executive Board 
reviewed all material forwarded to them.  In the end, 
they found my decision to support a member’s right 
to recall to the department ahead of work being 
posted outside the department was correct in all the 
circumstances.  The Executive Board by unanimous 
vote directed the Local Union President to dismiss 
the appeal on their behalf. 

The Town of Lake Cowichan continued with full 
operations throughout the pandemic.  The Town has 
its usual difficulties; grievances, arbitrations, 
investigations, settlements. People coming and 
going. The water treatment plant will be facing some 
serious issues if operators continue not to hold the 
proper qualifications.  Currently, there is no engineer 
employed at Public Works and the employees do 
not hold the correct level of certificates to operate 
the water treatment plant for an ongoing lengthy 
period of time on their own.  It is problematic. 

We had three grievances scheduled to proceed to  
arbitration this spring and we managed to reach a 
Settlement Agreement at the end of May 2020 
instead.  Two were due to the employer failing to 
include ticket premiums as set out in the Collective 
Agreement and one was for failing to comply with 
language around scheduling weekend work without 

the mutual consent of all employees on the 2013 
seniority list.  In the end, the employer made whole 
any employees whose overtime pay and call-out pay 
was inconsistent with the Collective Agreement and 
the employer will not schedule any employee 
(regardless of the date of hire) to do weekend work 
without following the Article laid out in the Collective 
Agreement.  
 
Two arbitrations are scheduled for mid-July with the 
Town of Lake Cowichan.  One of them is for the 
Cowichan Lake Education Centre. 
 
If employees were treated fairly and according to the 
Collective Agreement, there would be fewer issues 
for this worksite.  
 
In closing, I would like to give a big thank you and a 
round of applause to all of the committee members, 
volunteers, community organizations, citizens, and 
family members who showed support to those on 
strike fighting for a fair contract.  Your support was 
much appreciated. 
 
Stay safe amid the pandemic, extra precaution is 
key.  Wishing you all a good summer. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

In Solidarity, 
Sister Dusty Palmer 
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BARGAINING 

Regional District of Mount Waddington & Chilton 
Arena 

Since our last newsletter, there have been several 
completed and ongoing negotiations in our Northern 
and Mid-Island operations.  This past December, the 
Regional District Of Mount Waddington and Chilton 
Arena Bargaining Committees, bargained an 
incredible contract for the members at both the 
RDMW and the Chilton Arena.  They signed off on 
five-year contracts with increases in wages, meal 
allowances, five paid days of family leave, and  
increases to sick leave (which is extremely important 
at this time in our lives). 

Hats off to both sides of the Bargaining Committees 
for being ahead of the times and recognizing the 
importance of keeping wellness in the workplace.  
The members also earned increases for safety 
equipment as well as new harassment language 
under the Health and Safety clause.  The new 
Collective Agreement was ratified Jan 30th at 100% 
in favour.  I would like to thank both sides of the 
table for a round of respectful and productive 
bargaining. 
 
Noboco Styro Containers 

This past December 2019, and January 2020, the 
Noboco membership ratified a three-year contract 
with 99% support. They earned new language 
including participation in the Humanity Fund, new 
shifting language to eliminate shifting issues, 
increases for safety boots, vacation pay, increased 
premiums, and increased RRSPs.  It was a great set 
of negotiations. Thank you to the Noboco Bargaining 
Committee on a job well done! 
 
Tyee Chevrolet Buick GMC LTD. 

The Bargaining Committee is reviewing member 
bargaining surveys and is drafting new language that 
will cover changes needed.  We are scheduled to go 
to the table for our first round of bargaining on June 
18, 2020. Committee meetings have been quite 
challenging given the COVID-19 pandemic, although 
there is no virus too tough for this committee.  We 
have been meeting through different methods, one 
being Zoom video conferencing.   

 

 

Mid-Island Operations   

In the Western Forest Products Mid-Island 
Operations, we were no sooner starting back up  
after the strike, when most of the industry was hit 
hard with shutdowns or delays regarding the 
pandemic.  It has been a very tough road for all WFP 
employees over the past year.  When I took on this 
job and was educated to become a Business Agent, 
nothing prepared me for the lessons I learned and 
the experiences I had with all of the WFP members.  
The solidarity, the unity, and the will to stand up and 
fight for what is right can not be taught from studying 
a textbook.  I want to say that I couldn’t be any 
prouder of each and every one of the WFP members 
from the hillside to the mill-side; you all taught me a 
lesson in solidarity that I would not have experienced 
otherwise, so thank you for that.  

Throughout the duration of the strike, our Union had  
many people come forward and take on much 
responsibility. These members, volunteers, and 
citizens made such a big difference and 
accomplished amazing achievements.  From setting 
up food banks, building picket shacks, cooking chili 
for rallies and being the best picket captains 
possible, you all stepped up, and you got it done!  

EDUCATION 

As you can imagine with the current ongoing 
pandemic, it has affected the ability to meet in 
groups.  It is unfortunate, but at this time the Local 
Union has had to cancel several of the Education 
courses for health and safety reasons.  Once we get 
the green light and are cleared to meet again, we will 
be rescheduling courses.  You will likely be seeing 
some new regulations and processes in place to 
ensure everyone’s safety when we get back to the 
“New Normal”. 

If you are a Shop Steward or a Safety Rep and are 
needing training, get in touch with your Business 
Agent and ask to have your name put down on a list 
for when the education programs start up.  Looking 
forward to seeing you in class soon. 
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USW Local 2009 and NHLPA 

I would also like to send a note of thanks to Brothers  
Al Bieksa and Mike Duhra from Local 2009  for their 
involvement throughout the strike but also for their 
fundraising efforts, BBQ hosting, and work with the 
National Hockey League Association.  This past win-
ter Bieksa applied to the NHLPA for funding for 
hockey equipment and the NHLPA answered in a 
big way! They donated boxes of top-notch hockey 
equipment to the stricken WFP members who have 
future NHL stars in their homes.  This put a lot of 
smiles on many kids’ faces when they received their 
new hockey gear! A big shout out to Local 2009 
and the NHLPA! Thank you All so very much!   

In Solidarity, 

Sister Shelley Seimens 

Hockey equipment received from 

Local 2009 and NHLPA 
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I am very proud of our Woman of Steel Committee 
and how far we have come over the last few years. In 
2019 we  rallied, fundraised, and assisted in our 
communities. Even though the committee members 
are separated by great distances we stay connected 
with regular communication.  
 
The COVID-19 pandemic continues to be challenging 
for the entire country and has affected many 
members in our Local financially and emotionally. We  
should all continue to take protective measures 
against COVID-19. Follow the basics; if you are sick 
stay at home, hand wash with soap and water 
frequently, as it is the single most effective way of 
reducing the spread of infection. Who knew how 
often we touched our faces?!! OMG!!  
 
Local 1-1937 WOS raised $3300 at the Local Annual 
Delegated Meeting in 2019 and donated it all to The 
Haven Society in Nanaimo.  The Haven Society is a 
leading anti-violence organization that provides a 
range of services, public education, and a healthy 
community. 
 
In January 2019, I participated in and spoke at the 
Women’s Leadership day held in Duncan.  I spoke 
about our Union and how being part of it has given 
me what I have today.  It seems so much easier to 
think of everything right now when I am not in front of 
a crowd!! I give credit to our Union for better pay, 
safer working conditions, health care, and a pension. 
Not to mention the education I have received while 
being an activist which has been very beneficial. It 
was a good session. 
 

July 2019, a golf tournament in Honeymoon Bay was 
organized by Vicki Miller and Tanis Royal. Over 
$1500 was raised. Proceeds were used to purchase 
27 backpacks that were filled with school supplies for 
students in need and distributed to communities 
throughout our Local. Many went to children of 
striking members. These backpacks were a big hit 
and were much appreciated. 

Also in July 2019, Wendy Goulding, Shelly Rickson, 
and I attended the Logger Sports in Powell River.  
We Raised $400 for Grace House (a 9-bed transition 
house for women leaving abusive relationships). We 
also had the opportunity to mingle with Premier 
Horgan. 

In August 2019, committee members Wendy 
Goulding, Sandra Wilson, and Shelley Siemens 
attended the Salmon Festival in Campbell River and 
raised another $408 for the Campbell River Food 
Bank.  

September 2019, committee members attended 
Labour Day Events in various communities to 
celebrate workers’ rights and the gains we have 
made over the years. The weather was nice and all 
enjoyed a good celebration of workers’ gains over 
the years. 
 
WOS committee member Sandra Wilson along with 
Lois Williams, Dan House and James McLeod  
opened up a food bank in the North Island at Port 
McNeill for struck members.  They were opened two 
days per week, took donations throughout the week, 
and shopped three times per week with donation 
money.  They also had shelves of toys and blankets 
available that were donated.  Thank you to citizen 
Derrick for donating the office space, to those who 
donated the three freezers and fridge to hold meat 
and perishables, to the Port Hardy Food Bank and to 
the Overwaitea zero-waste program that donated so 
much meat it was incredible. Thank you all. 
 

Women of Steel deliver a monetary 

donation to Haven Society along with 

purses filled with toiletries. 
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Early March 2020, committee member Vicki Miller, 
and I participated in the Cowichan Valley 
International Woman’s Day Event at Charles Hoey 
Park in Duncan.  We set up a USW information  tent  
and shared information on who the Woman of Steel 
is and the type of activities we engage in.  Prior to 
the event, Vicki Miller attended several meetings in 
preparation for the event and as the theme was, 
‘How to Lead’, Vicki Miller was the MC for the event 
and also gave a speech on the strike action that was 
taking place within our Local.  She did a fantastic 
job. 
 
April 28, 2020, on the National Day of Mourning Vicki 
Miller laid a wreath at the Duncan Ceremony to 
remember those who died, or were injured or made 
ill from their work. 
 
I would like to acknowledge the hard work of every 
committee member over the past 12 months and 
give acknowledgment to Vicki Miller who put in a lot 
of extra volunteer work for the Women of Steel.  She 
has been attending Labour Council meetings 
monthly in Nanaimo and was our liaison there during 
the strike when our Union brothers and sisters were 
supporting each other. She organized food 
donations at the rallies we held for striking members 
(thank you Panago!), met with community members 
who were wanting to donate to striking members, 
helped out on cheque days, and ran errands out of 
the Duncan office for whatever extra duties were 
required. 

 
 
 
 
 
 
 
It has been a busy twelve months.  I wish everyone a  
great summer.  Again, thank you for all of your 
support and solidarity throughout the strike: Other 
Unions, volunteers, family, citizens, NDP members’ 
and shop committee members.  Much appreciated. 

 
 

In Solidarity, 
Sister Gillian Tew 

 

Powell River Logger Sports 

Labour Day, WOS & Alistair MacGregor 

Powell River Logger Sports; WOS 

with Premier John Horgan 
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Hello Brothers and Sisters.  I hope you and your 
families are all healthy and doing well.  This is an 
unusual time for us but it will pass.  Things may be 
done differently in the future but one goal will never 
change!  We will continue our efforts to make sure 
every one of us has a safe and healthy work 
environment. 

It is up to us, to make sure our worksites maintain 
and improve safe work practices. 

Currently, there is a committee from the industry 
dealing with the “Phase Integration, Phase 
Congestion” problem that seems to be the new work 
environment standard that forest companies want to 
operate under. 

WorkSafeBC and the BC Forest Safety Council have 
accepted that this will be the new normal way of 
operating.  On that note, we have to find ways to 
minimize the number of phases operating in any one 
cut block. 

The USW Local 1-1937 position, as well as other 
members of the forest sector, is that it all comes 
down to planning.  From the initial layout of a cut 
block to the actual harvesting, there has to be a 
recognized plan to deal with all phases. 

If you are going to run a business that sees multiple 
phases in an area, then you are going to be 
responsible for planning that works, so it can be 
done safely. 

The second part of the new normal way of operating 
is to educate at every level, the difference between 
“Phase Integration” and “Phase Congestion”. 

They are two different animals. 

“Phase Integration” is planning that allows different 
phases to operate “safely” which is properly planned 
and signed off on. 

It cannot allow workers to make a poor decision to 
accommodate production!! 

“Phase Congestion” happens when worksites are 
poorly planned and workers are making poor 
decisions, to allow production to continue 
uninterrupted.  It is in our nature to “keep things 
rolling”. 

I believe the program we are developing will help in 
the long run. 

We are continually told that we must take 
responsibility for our actions; so must the Industry 
employers.  If the forest industry wants to continue to 
operate the way they are, then they have the 
ultimate responsibility to safely plan their worksites. 

We cannot settle for less! Safety isn’t expensive, it’s 
priceless. 

In Solidarity, 

Brother Jack Miller  

Phase congestion happens when you are working on all phases of 

logging simultaneously. It can be very dangerous for the faller.  Photo 

by Vancouver Island Free Daily 



 

18 

Workers at Mosaic Forest Management have turned 
a safety initiative into an opportunity to give back to 
frontline health-care workers in the community. 

Every year, as part of the company’s safety program, 
crews remove dangerous trees along their road 
network.  This year, the Northwest Bay Crew cut and 
split more than 60 cords of firewood — and made it 
available for free for frontline health-care workers to 
show appreciation for their work through the COVID-
19 crisis. 

“It’s an honour to help out those frontline health-care 
workers, many of whom work in long-term care 
homes and hospitals, who are putting themselves on 
the line for us right now,” said Mark Slocum, Camp 
Chairman for United Steelworkers Local 1-1937 for 
Northwest Bay and one of the Mosaic employees 
who led the firewood donation program.  The Tool 
Shed provided the wood splitter for the crew to cut 
the wood. 

Online registration for the firewood was fully 
subscribed within 24 hours.  While some of the wood 
was picked up onsite, the rest was delivered directly 
to the homes of health-care workers who were 
unable to pick it up in person. 

“We want to thank Mosaic for their generous 
donation to HEU members.  Health-care workers 
appreciate all of the recognition and support during 
this pandemic,” said Barb Nederpel, president of the 
Hospital Employees’ Union. 

Mosaic also has an annual firewood permit program, 
where members of the public are able to purchase a 
permit to cut firewood on Mosaic lands.  In 2020, 
proceeds from that program were donated to 
KidSport B.C., generating a $20,000 donation 
through a funding match from Mosaic.  The firewood 
permit is expected to resume in the fall. 

Editor’s Note 

During the COVID-19 pandemic, it has become 
clear that workers who are deemed essential are 
those that deserve better recognition for the jobs 
they perform. The list is long and gratitude is 
deserving.  Unfortunately, many essential workers 
during the pandemic are some of the lowest-paid 
workers: gas station attendants, homecare workers, 
grocery store clerks, custodians, home supply 
workers, food processing workers, and farm 
workers to name a few.  Every essential worker has 
been putting others ahead of themselves, selflessly, 
leaving their families daily to serve the public.  
Better wages for these groups should be a priority. 

It is clear during this pandemic that many workers 
could benefit from paid sick leave.  Those of us 
bargaining contracts will be sure to acknowledge 
this.  

If you have a non-medical question about COVID-
19, information is available 7:30am- 8:00pm, 7 days 
a week at 1-888-COVID19 (1-888-268-4319).  You 
can also look up the BC Center for Disease Control 
online at bccdc.ca to stay informed. 

A huge thank you to all the essential workers that 
have displayed courageous and genuine caring for 
those that need you during COVID-19.  Words 
seem inadequate. 

MOSAIC ANNOUNCES RETURN TO 
WORK  
The Local Union has recently been working with Mosaic 
on ways to get the operations back up and running and 
we are pleased to hear that their discussions with coastal 
manufacturers have resulted in an agreement that will 
allow a restart of Mosaic operations.  We continue to work 
on resolutions over a wide range of labour issues that 
remain outstanding in Mosaic related operations. 

“This is very welcome news for over 650 of our members. 
Our members and their families who work for Mosaic 
related companies or contractors have had a very difficult 
time over the last seven months due to operational layoffs 
with many members facing the end to benefit retention” 
said Richard Arnason, 2

nd
 Vice President. 

We are hopeful that this resumption of operations is not 
short-lived and this restart will not only help our members 
returning to work for Mosaic related companies, but also 
help the broader coastal industry by supplying the logs 
that are needed to fill all supply lines,” said Brian Butler 
President. 

The Local Union has planned ratification votes set for 
members working for Mosaic related companies (Island 
Timberlands) on Monday, June 29, in both Duncan and in 
Northwest Bay north of Nanaimo, which follows the 
tentative agreement recently reached on a new five (5) 
year Collective Agreement with Island Timberlands 
Northwest Bay Division. 
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Strike Rally held outside 

WFP Head Office 

Campbell River Strike Rally  

Water Picketer 

Local 1-1937 President Brian 

Butler (center) at Strike Rally 

Nanaimo Strike Rally 

Nanaimo Strike Rally 
Campbell River Strike Rally 
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WFP Saltair Sawmill 

WFP Chemainus Sawmill 

WFP Cowichan Bay Sawmill 

Roadside Picketing by Sister Unions 
Rally: Fighting for Fairness 
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WFP Menzies Bay Mid-Island Operation 

North Island Logging 

WFP Cowichan Bay Sawmill 
Highway Picketing 

WFP Duke Point Sawmill 

Campbell River Strike Rally 

Christmas Donations 
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